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G. Marchionini. Information seeking in electronic environments. Cambridge University
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Enabling Secure and Transparent Crowd Funding Mishra, A, Khatter, H., Gupta, G, 2023 Lecture Notes in Networks and
Approach Powered by Blockchain Jamshed, A, Srivastava, A K Systems

o D 5  Enhancing Socio-Economic Potential of Zakat Through Adnan, A, Zakariyah, H., 2023 Lecture Notes in Networks and
Donation-Based Crowdfunding Model in Bangladesh Rahik, 5., Mazed, A Systems
490, €. 637-650 488, C.75-95

CKpbITh kpaTkoe onucanme ~  [EEElfulitext] View at Publisher CBR3aHHLIE AOKYMEHTI CkpbiTh KkpaTkoe onucanme ~ [IE@fulltext] View at Publisher CBR3aHHble JOKYMEHTEI

Now a day, crowdfunding is the most prominent area which the people are using to generate and create the funds. This is not only pepular
in developed countries, but also popular in developing countries. In India, the scope of the crowdfunding is increasing exponentially.
Blockehain is one of the best way to do the fundraising and Crowdfunding . Many MSE and organizations are practicing the

crowdfunding to raise funds for their infrastructures and the projects. The large number of people can easy contribute their funds
electronically. Traditionally, the task was done in form of bank loans and partnerships, now the digital world has given so many options to
raise the funds. Entrepreneur can easily generate the fund through the crowdfunding platforms. The proposed system addressed the various
issues and their solutions to use the crowdfunding platforms. The article shows an approach and methodology which is secure and
transparent to raise the fund using blockchain architecture.

This paper aims to develop a model to enhance social justice through zakat in Bangladesh by utilizing donation-based crowdfunding . Whilst
being one of the most populous Muslim majority countries, Bangladesh still lacks a centralized policy regarding zakat. Zakat collection and
distribution in Bangladesh follows an informally coordinated model which is inefficient. In the absence of required government engagement,
solutions are needed to optimize the underutilized potential of zakat. To accomplish this objective, this research employs a qualitative
approach. It is found that integrating zakat into a donation-based crowdfunding model is an innovative Islamic fintech approach that can
contribute towards improving the socio-economic potential of zakat in Bangladesh. The proposed model has the potential to improve the
socio-economic situation of zakat recipients, which can lead to an increased standard of living and enhancement of social justice. The results
of this study may enhance the efficiency of zakat and its effects in Bangladesh
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instrument of fundraising of the Third Sector of social action in Spain. To this end, and through the case study methodology, an empirical
) ‘I‘ O] analysis of the characteristics and potential of social crowdfunding |, in the form of donation, of the different platforms operating in the
Spanish state to September 2017 is carried out. they identify their main operating keys, and the specificities of each of them, through which
A 10 ‘TT 0 U S knowledge will be generated for the design and subsequent development of fundraising strategies in Spanish social action entities.
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KpaTkoe onucaHue
The purpose of this study is to explore the changing role of human resource management in an era of digital
transformation . The research question is: what do HR ( human resource ) professionals perceive to be the
changing role of Human Resource Management in times of digital transformation. Digital transformation
is the transformation of business processes, operations and structures in order to exploit the benefits of new
technology. In the search for competitive advantage that may be brought about by digital transformation
strategy researchers increasingly acknowledge human capital, intellectual capital and knowledge as critical
components. A resource based view is adopted whereby a company's resources (technology and human

capital ) are perceived as assets and competencies owned or controlled by the firm that generate value for the
business in achieving competitive advantage. The research methodology is a qualitative methodology using semi-
structured interviews with five HR ( human resources) professionals in the United Arab Emirates (UAE). The
semi-structured interviews address the areas of HR planning, reward management, performance management,
training and development, health and safety and employee relations, and their change in an era of digital
transformation . Results are analysed using thematic analysis of the main themes and sub-themes. The main
findings are that whilst digitalization impacts day-to-day HR practices and procedures particularly with the use

[K1ro4eBLIe C10Ba aBTOpa
Digital transformation; Qualitative research; Resource-based view; Strategic human
management

= hunan-ﬂlsources information systems there is less emphasis on the role of HR in contributing to the strategy
ion . © 2019, Journal of Management [nformation and Decision Sciences.
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The purpese of this study is to explore the changing role of human resource management in an era of digital
transformation. The research question is: what do HR (human resource) professionals perceive to be the
changing role of Human Resource Management in times of digital transformation. Digital transformation is the
transformation of business processes, operations and structures in order to exploit the benefits of new
technology. In the search for competitive advantage that may be brought about by digital transformation strategy
researchers increasingly acknowledge human capital, capital and
A resource based view is adopted whereby a company's resources (technology and human capital) are perecived
as assets and competencics owned or controlled by the firm that generate value for the business in achieving
competitive advantage. The research methodology is a qualitative methodology using semi-structured interviews
with five HR (human resources) professionals in the United Arab Emirates (UAE). The semi-structured interviews
address the areas of HR planning, reward performance training and

health and safety and employee relations, and their change in an era of digital transformation. Results are

as critical o

analysed using thematic analysis of the main themes and sub-themes. The main findings are that whilst
digitalization impacts day-to-day HR practices and procedures particularly with the use of human resources
information systems there is less emphasis on the role of HR in contributing to the strategy of digitalization. ©
2019, Journal of Management Information and Decision Sciences.
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Purpose: This research is motivated to explore communication professionals’ understanding of the digital
changes brought by the Industry 4.0 revolution and how such changes may affect the strategies and skills
expected in effective communication management. A specific focus of the research is to define the concept of
Readiness for Industry 4.0 in communication and propose a theoretical framenark to address the key dimensions
of Readiness for Industry 4.0 as related to Design/s dol h: A mixed
research design was employed to fulfill the goal of this research. First, the authors took a grounded theory
approach in proposing, conceptualizing and constructing the concept of Readiness for Industry 4.0 by reviewing a
As part of the cong
proposed five dimensions which encompass the complexity of building capacity in communication practice to

wider literature on and process, the authors

effectively manage changes associated with Industry 4.0. Second, the authors used a qualitative research method,
in-depth interviews, to gain insights from 16 senior communication professionals working in South Korea.
Findings: The study’s interview results confirmed the challenge in finding a universal definition of Readiness for
Industry 4.0, even though the interviewed senior communication professionals have widely recognized the
changes in the workplace brought by the Industry 4.0. Our interviewees agreed that their mindset is ready for the
changes. However, they addressed the need for communication professionals to continue to learn and build their
knowledge and skills from multiple perspectives. More specifically, skill sets and knowledge in cognitive
analytics, data management, technology literacy, sense making skills for digital transformation and digital

competencies in crisis management are desired and necessarv. Orizinalitv/value: ﬁiilﬁli iiﬂnﬁi WEF“

LMTUPOBaHUA B 4 AOKYMEHTaX

Creative abilities and digital competencies to
transitioning to Busine:

Maturity of Industry 4.0: A Systematic
Literature Review of Assessment Cam
Flamini, M., Naldi, M

(2022,

Change in Labour
Fourth Industrial Re

CooBLiaiiTe MHE, KOTIa 3TOT AOKYMEHT
LUTHPOBATSCS B Scopus:

388Th ONOBEWLEKHE O UATMDOBAKHH >

CBA3AHHbIE AOKYMEHTHI

rements A

Impacts of the fourth industrial revolution on
human resource development in

Assessing Industry 4.0 read
manufacturing: a self-diagnostic framework

Technology
Mans agerm:

MpocuoT scex cassans
EXDAR M3 NpUCTATE b

Digital competencies in communication management: a conceptual

framework of Readiness for Industry 4.0 for communication professionals in

the workplace

Jeonghyun Janice Lee, Juan Meng v
Journal of Communication Management ponmLos
ISSN: 13

Article publication date: 2 % Reprings & Permesions

e publication da

B8 PDF (577 KB)

Abstract

Purpose
This re to ex mmunicatio ssionals
digital cha

Digital competencies in
communication management:
a conceptual framework of
Readiness for Industry 4.0 for
communication professionals in
the workplace

Jeonghyun Janice Lee and Juan Meng
Advertising and Public Relations, University of Georgia, Athens,
Georgia, USA

Purpose - h is motivated to expl f the digital
changes hn»\umr by the Industry 4.0 revolution and how such changes may affect the srategies and skills
expected in effective communication management. A specific focus of the research is to define the concept of
Readiness for Indusiry 40 in commuication and propose  theoetical framework o address the key

Related articles

f Readiness for Industry 1 0 as reated to communication munagement.

approach the concept
of Readinessfor Industry 40by mn‘u\mg.nnduh(cra\unun technology and commmicatin. As partofthe
P e authars propo ilding

apackty in commmimicaton practis o electively Tmarage changes associated with Industry 40, Secvnd, the

authors useda qualitative research method, in-depth interviews, o gain insights from 16 senior communication

professionals warking in South Korea

Findings — The study's interview results confirmed the challenge in finding a universal definition of

Renciness o Inhntry 40, even thowgh the Ialervicosl eni compomnicaion prtessics kave willy

recognized the changes in the workplace brought by the Industry 40. Our interviewees agreed that their

mindset is ready for the changes. lhv\mn' they addressed the need for communication professionals to

ol b e and bk thes o il from multiple perspectives, Mere speifcally, sk

2 kowledge i cogitive amalytic, dat argesnert techobog et acy, e roabang shil or digal
and digital in are desired and necessary

Originali ‘This research ads theory building by addressing

the importance of digital competencie inthe worplce, By proposing  theoretical ramewark 0 explin the
ndustry 40, this art d ts impact on

fective communicaiion. Moreove, by having deep conversatioes mm industry leaders who are in the

forefront of managing the challenges associated with technology cement, this article enriches its

practical eplcatins by ki the discaseion o the proposed themretical ameweck.

Keywords Tl Revolution, Industry 40 readiness, Digital Data

Data analytics, S king, C

Paper type Research paper

Introduction

In recent years, the push for the Fourth Industrial Revolution, so-called Industry 40, is
heavily discussed across various social sectors, including, but are not limited to government
mass media and expert groups in corporate fields (Lee, 2016; Manyika ef al, 2017; World
Economic Forum (WEF), 2016a). According to the World Economic Forum (omm Industry
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Abstract Both the estimation of economic capital for bank's credit xisk
coverage, and the allocation of cconomic capital by sousces i order fo de-

BUTE. texmine the contribution of individual clements to total credit risk play an
important vole in the area of rish management of a bank. The estimation of

Ynanumb a bank's ceonomic eapital for cradit risk coverage serves as a starting point
Ynamws 1 the management of a bank's cradit risk, while the allocation of economie

capital to cover erdit risk among individual elements allows to answer (he

agement based on the obtained results of allocation. Nowadays, there am

Vaanum various theoretical methods and approaches to solve this nontrivial issue
_ Ynanums The authon of the article attempted to implement then in practice, to es-

timate cconomic capital for credit risk coverage of a commercial bank and

cate it ameong elements. This problem was solved applying the Euler
_ WypHansi it K eywords: cconomic capital, allocation, credit risk, corporate borrawers
Ypanume

Yaanums
1 — . Introduction
Wckate B nonbopke nyGnnkaLmi w ‘ I — t tivities, banks are constantly faced with numerous risks. Traditional

1 WckaTs B noabopke nySnuKaumi anking risks are market, cre 3
B carch conducted by the Center for the Study of Financial Innovation with

WKATB € yHEToM Mopdonorim —— the support of PricewaterhouseCoopers, eredit risk has been leading the list of the
i MCKaTE € y4eToM MOphanorin most significant risks for several years'
WKATE NOXOMHH TEKCT Credit risk could be defined as the risk of loss due to the borrowers' inability to
“ 5 MCKATE NOXOHMIE TERCT repay the debt in full or in part
MapameTpe! WO$aTE B NYBMKALIMEX, MMEIOWMX NONkLIA TekcT Ha elibrary.Ru In recent years, the approach of quantitative measurement of risk in terms of

—Er MapameTpe MCKETE B MyONMKALNAX, MMEIOWWX NONHBIA TekcT Ha elibrary.Ru economic capital has become actively appli e emergence of the term "economic

HoKaTE B CTE LT e L] 5T capital is usus ibute . i 111 Capital Accord

MIKATE B MyGnWKaLmnax, AoCTyNHEX Ans Bac 2 ic capital req cer ris compared with the

HypHans
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The transformation of the organization’s intellectual capital: from resource to

capital
Ok Lentjusenkova, Inga Lapina

Over the last three decades, the role of intellectual capital (IC) in ensuring an organization's
competitiveness has increased significantly. The purpose of this paper is...

Intellectual capital of a board of directors and its elements: introduction to the

concepts
Irina Berezinets, Tatiana Garanina, Yulia llina

The purpose of this paper is to define the contribution of intellectual capital (IC) of the board
of directors (BDs) in generating IC of a company, to develop a definition...

(4

Emerald

Intellectual capital of a board
of directors and its elements:
introduction to the concepts

Irina Berezinets, Tatiana Garanina and Yulia Ilina
Graduate School of Management, St Petersburg University, St Petershurg, Russia

Abstract

Purpase - The purpose of this paper is to define the contribution of intellectual capital (IC) of the
board of directars (BDs) in generating IC of a company, to develop a definition of the IC of the BDs, as
well as two of its najor elements: human capital (knowledge, skills, and experience of board members,
etc.), and social capital {relationships and ing opportunities of board members), and to clarify
the x these elemen ial performance based ona
literature review on the topic.

Design/methodology/approach — A literature review and analysis was applied as this study's
research design

Findings - The authors suggest that IC is genesated not oaly by company staff, but also by governing
bodies, particularly the BDs, whose members are not always under contract with the company in the
traditional sense. Members of the board use their knowledge, experience, and networking opportunities
to build IC for effective monitoring, advising, and providing the company with resources. In this sense,
the BDs serves as a source of IC for a company, being the | corporate

that Jeads to value creation in a company, taking into the interests of all

Practical implications — The research indicates that the personal characteristics of board members
may influence the performance of a company. Therefore, companies should be recommended to
carefully select candidates for nomination to the board

Originality/value - This study contributes to further development of the concept of IC of the BDs by
bringing together the theory in the field and the empirical results of studies on the various elements of
board capital in a company’s value creation.

Keywords Social capital, Intellectual capital, Human capital, Boards of directors,

Intellectual capital of board of directors

Paper type Literature review

1. Introduction
In the twenty-first century, knowledge-based resources have become an important
factor in the development and success of companies. The ability to manage intellectual
capital (IC) is one of the key competencies of companies in the knowledge economy.
Studies show that since the 2000s, only 6-30 percent of company value is related to
tangible assets; the remainder is generated by the company’s IC (Fuller, 2002). Effective
management of IC and its integration into company strategy maximizes performance
indicators and the value of the company as a whole (Nelson, 1991). Successful and
competitive companies continuously introduce innovations based on new technologies,
knowledge, organizational culture and structure, and the experience and skills of their
staff. Therefore, the authors conclude that the value of companies is increasingly
generated by their IC (Edvinsson and Malone, 1997; Furman ef al, 2002; Guthrie, 2001;
Lev and Feng, 2001; Powell and Snellman, 2004; Stewart, 1997; Sveiby, 1997). People —
their knowledge and expertise, innovative capacities, and stakeholder relations — and

The authors acknowledge Saint-Petersburg State University for a research Grant No. 1638297 2014.
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ISSN: 1086 ;17! 791 3 Keywords Private equity, Shareholder activism, PIPE, Corporate governance, Firm performance
Subject (General): Banking, Finance & Investing P Paper type Research paper

maore... ———
m— 1. Introduction
Full Text Access a — Private equity (PE) p]a_\'s an important role in ?he world economy, with assets under
b — > management amounting to $4.1tn and 3,524 funds in place at the market as of January 2020
R —
—_—

Z

(Private equity trend report 2020, 2020), up from $25tn in 2015 (Liu and Yang, 2015) and

The authors are grateful (o Liudmila Alekseeva for her research assistance. The authors also thank
Editor Harald Kinateder and anonymous re ir helpful comments and s ns. The
authors acknowledge the financial support from St Petersburg University (grant No.16.23.1455.2017).
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Analy... In the digital age, Human Resource Management (HRM) is moving from a

descriptive to a more proactive and predictive stage. Digitalization is compelling
the traditional business practices to into a more data-dri and
productive organization. Human resources have proved to be the most valuable
asset other than raw materials, infrastructure and physical assets to help gain
a competitive advantage. HR analytics impact the role of HRM and help make
data-based decisions in the This study various case
studies of organizations that have successfully adopted analytics between
2013-2020. The research could provide a way for HR professionals to embrace
analytics and solve problems. It puts forward a holistic view of analytics which
aims to gain customer engagement, increased productivity, enhanced decision-
making, c it and an i business ion. This
study summarizes the best practices that frame HR analytics capabilities and
also details the empowerment of HR with analytics.
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Introduction

Globally, companies are shifting their focus to evidence-based management.
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rather thani Analytics is ing the data scientifically (Bhattacharyya,
2017). Organizations analyze the market data, but Human Resource Management
(HRM) still lacks innovative digital systems (Polyakova et al., 2020). Analytics has
paved the way for the Human Resource (HR) departments to provide a competitive
advantage to the organization by making data-based decisions. Quick, innovative,
and timely decisions could help a business grow substantially and effectively. HR
has a large amount of structured and unstructured data, which, if used effectivel
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DataBank

Variables

Database

Country

Series

Time

Availability Range: Year [1960 - 2020]

Sort

Remove all

World Development Indicators

E51 Popular Indicators

Clear Selection | Add Country (264) Add Series (57) Add Time (5)

Available 79
Russian Federation

Available 264
Available
Population, total
Available 81 Population growth (annual %)

Surface area (sg. km)

Poverty headcount ratio at national poverty lines (% of population)
ascending GNI, Atlas method (current US$)
GNI per capita, Atlas method (current US$)
GNI, PPP (current international $)
GM| per capita, PPP (current international §)
Income share held by lowest 20%

Life expectancy at birth, total (years)

Fertility rate, total (births per woman)
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World Development Indicators (i) Public

World Development Indicators (WD) is the primary World Bank collection of development indicatars, compiled from officially
recognized international sources. It presents the most current and accurate global nar

Adolescent fertility rate (births per 1,000 women ages 15-19)
Contraceptive prevalence, any methods (% of women ages 15-49)
Births attended by skilled health staff (% of total)

Mortality rate, under-5 (per 1,000 live births)
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project s

A set of activities intended to produce a specific output, which has a definite beginning and end. The activitizs are
interrelated and must be brought together in a particular order, based on precedence relationships between the I'he New
different activities. Examples of projects include the building of the Channel Tunnel and the design of a computer
system for an ambulance service. Projects are usually based on bringing together teams of specialists within
relatively temporary management structures. Preject management techniques are increasingly being used to
manage such tasks as the introduction of total quality management within organizations.
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