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@ Bu6nunoreka dneKTPOHHbIE pecypcbl 6uGNNoTEKN Mopaenb nouckoBoi 3agaumn

Mopaenb nonckosBom sagaumn

1. KOHTeKcT npo6nembi (the problem context) Ecnn cne““(l)“qﬂocﬂ, uenn
cneundununocTb uenn (goal specifity) HU3KaA, AJINTeNbHOCTDb
AnuTensHoCTb (timeliness) NouncKa BbiCOKas, a o6bem
o6bem pesynbrarta (volume of the answer) pe3syiyibTaTa 6onbLionN y TO

. mpouecc noucka (the search process) TaKol KOHTEKCT NnpoGnembl
XapaKTepeH gna
ncanenoBaTeNbCcKkoro
NMOoOMNCKa

G. Marchionini. Information seeking in electronic environments. Cambridge University
Press, 1997, 240 p.




Bu6nunoreka dneKTPOHHbIE pecypcbl 6uGNNoTEKN Bupabl nonckosoro nosegeHus
y4eHoro

Buabl noncKkoBOro nosefeHunA y4yeHoro

Hauano uccnepoBaums (starting) Pa3j'||/|l-||l|5| B NMONCKOBOM
aHanus ccbinok (chaining) nosegeHun yqu biX
npocmorp (browsing) pa3HbIX cneynanbHoOCTeN

andpepenumnposanue (differentiating) HecCyLlleCTBeHHbI
MOHUTOPMHTI (monitoring)

nsBneveHmne (extracting)

Bepuduxaums (verifying)

OKOHuYaHMne uccnegosaHus (ending)

D. Ellis, D. Cox, and K. Hall. A comparison of the information seeking patterns of researchers in the physical and
social sciences. Journal of documentation, vol. 49, no. 4, 1993, pp. 356—369. https://doi.org/10.1108/eb026919



https://www.emerald.com/insight/content/doi/10.1108/eb026919/full/html

@ Bu6nunoreka dneKTPOHHbIE pecypcbl 6ubnnoTekn Tunbl Hay4YHbIX NyGNAMKaLMi

Tunbl Hay4YHbIX NYyGAMKaLUN

CTaTby B HaAY4YHbIX }KYPHanax v Apyrux cepnanbHbIX
n3gaHusax (Tpyabl Hay4HbIX 06 eCcTB, UHCTUTYTOB M T.A.) T TR

MoHorpa¢um n c6opHnkn craren

Te3ncbl AoKNafo0B N MaTepuanbl KOHpepeHLN wlv Jr

Ancceprayun peLieH3npyeMele HE peLeH3npyeMEle

OTuYéThbI

CTaTbA B
CTaTLA B foknan Ha
W3 npuBefeHHOro CN1cKa yMeCTHO YYUTbIBATb TONbKO CTaTbi JypHane HDHqJEFEHL,Hm] Lﬂfﬂ?:”ﬁte] ["““’Hmpam””] [ pEnpUHT ] [ [ [ [E‘CE” HTo 5"":'*1"'“]

(Article), 0630pbi (Review) n orgenbHo nucbma (Letter).

OHAaiiH-pyKoBOACTBO NO HayKomeTpum https://sciguide.hse.ru/objects/types/



https://sciguide.hse.ru/objects/types/

Bu6nunoreka dneKTPOHHbIE pecypcbl 6uGNNoTEKN CocTaBnsouime 3/1eKTPOHHOM 5
noAnucKN

JNeKTPOHHbIe pecypcbl 6MGnMoTeKn

Cneyndunka akageMmmyecKkunx
COC'I'aBJIﬂIOI.I.IHe 3lIeKTp0I-II-I0ﬁ noANMNCKM Bubnuorexn ) lleKTPOHHbIX pechCOB —

MNonHoTexkcTroBbIE BEPVGE)KHI:IQ 6a3bl faHHbIX HeaHOHNMH OCTb,

MNonHoTexcTroBbI@ OTEHECTBEHHDbIE 6a3bi AaHHbIX

CTPYKTYPUPOBAHHOCTD,
NOCTOAHCTBO, ONepaTNBHAaA W
nonHaa MHAeKcauus

PedepaTuBHbie 6a3bl U 6a3bl aHHbIX HAYYHOr0 LUTUPOBAHNA
CneumanusupoBaHHble 6a3bl JaHHbIX
JHUMKNoneauu, JIoBapm U CNpPaBoOYHMKMN

UncTpymenTbl ansa pa6oTbl ¢ NOANNCKON KaK e UHbIM
MHPOPMALIMOHHBIM MAaCCUBOM

Alexander J. Gates, Qing Ke (2019). Nature’s reach: narrow work has broad

https://library.hse.ru/e-resources impact. Nature 575, 32-34 (2019). https://doi.org/10.1038/d41586-019-
03308-7



https://library.hse.ru/e-resources
https://doi.org/10.1038/d41586-019-03308-7

@ Bbu6nuorteka

Mpuopurer KauecTBa Hap
Konn4yecrsom

Camble unTaembie XXypHanbi 3a 2021 rop

MpuopuTeT KauecTsa Hag KOJINYECTBOM

Cambie untaembie XKXypHanbi 3a 2021 rog

OURNAL OF
SINESS
RESEARCH

9372 craTbm

6065 craTteil

Science Direct

i

Technological

Forecasting

Social Change

An International Journal

ScienceDirect

5070 craTeit

4801 cTraTtbA

American Economic
Association

4381 craTtba

Science Direct




Bu6nunoreka Mpuopurer KauecTBa Hap Camble BocTpe6oBaHHbIE
Konnyecrsom nnatdopmbi 3a 2021 ropg,

MpuopuTeT KauecTsa Hag KOJINYECTBOM

Camble BocTpe6oBaHHble nnaTtdopmbi 3a 2021 rop

ProQuest
Emerald 2.9%

octanbHble (16)* _ _
9.4% ScienceDirect

28%

Taylor &
Francis
9% SpringerLink**
10%

** NapeHue gonum SpringerLink o6ycnoBneHo UcKAOUUTENBbHO Tem, uTo B 2020 r. U paHee ANA pecypca HEKOPPEKTHO CUMTA/ICA NOKa3aTenb
«YUCNO OTKPbITbIX KHUKHbIX rnas». C aToro roaa MHAMKaTop npuseaeH B cootseTcTBue co craHgaptom COUNTER.




@ Bu6nunoreka dneKTPOHHbIE pecypcbl 6uGNNoTEKN

JNeKTPOHHbIe pecypcbl 6MGnMoTeKn

Hepoctynnbie aneKkTpoHHblie pecypcbl B HUY BLUD
Annual Reviews (craTtbu 2022 r.)
Cambridge University Press (cratbu 2022r.)
Oxford University Press (cratbmn 2022r.)
Institute of Physics (cratbn 2022 r.)
Taylor & Francis (cratbmn 1997-2022 rr.)
Factiva (Bca nnatdpopma)

Passport (Bca nnatpopma)

HepocTynHble 31eKTPOHHbIE pecypcbl

ProQuest (Bca nnardpopma)

Web of Science (Bca nnarpopma)

. DigiZeitschriften (Bca nnardpopma, kpome

XYpHanoB OTKPbITOro fAocTyna )

. Gale General OneFile (Bca nnardpopma)
. O’Reilly Academic (Bca nnatpopma)

. INSPEC (Bca 6a3a)




@ Bu6nunoreka dneKTPOHHbIE pecypcbl 6ubnnoTekn HoBble 3neKTpoHHbIe pecypcbl

JNeKTPOHHbIe pecypcbl 6MGnMoTeKn

HoBble 3neKTpoHHbIe pecypcbl Bubnuorekn
CNKI (China National Knowledge Infrastructure
World Scientific
SAE International (Society of Automotive Engineers)
Bentham Science
Begell House (Begell Engineering Research Collection)
Wiley Blackwell Encyclopedias
The Royal Society of Medicine Collection, published by SAGE

Cochrane Library




Bu6nunoreka dneKTPOHHbIE pecypcbl 6ubnnoTekn Moaxoabl K NOMCKY Hay4YHOI
unpopmauyun

MoaxoAabl K NONCKY HAYyYHOMN
nHpopmayun

1. Monck cTraTeil M KHUT NO KNIOYEeBbIM CNOBaM.

2. AccounaTuBHbIN NONCK — MO CBA3AM MeXAy AOKYyMeHTaMM (UTUPOBaHUAM,
CCbUIKaM, CXOXKNM AOKYMEHTaM U Temam).

3. Monck no yueHbim.

4. Mounck no XXypHanam, rnaBam U3 KHUT.

5. PexomeHnpaTtenbHble airopuTMbl, BCTPOEHHbIE B 6ecnnaTHbie MeHemKepbl
cratein (Mendeley n gpyrue).

6. PekomeHpauum Konner, npenogaBaTteneil U 3HAKOMbIX YYeHbIX.

Gusenbauer, M. and Haddaway, N.R. (2021), What every researcher should know about searching — clarified concepts,
search advice, and an agenda to improve finding in academia. Res Syn Meth, 12: 136-147.
https://doi.org/10.1002/jrsm.1457



https://doi.org/10.1002/jrsm.1457

Bu6nunoreka dneKTPOHHbIE pecypcbl 6ubnnoTekn Moaxoabl K NOMCKY Hay4YHOI 1 1
unpopmauyun

MoaxoAabl K NONCKY HAYyYHOMN
nHpopmayun

KnioueBble cnoBa (oT aHrn.
keyword) - 3T0 onpeneneHHbie
C/I0Ba U3 TEKCTa, CNOCOOHbIe
npeacraBuTb Hanbonee

1. MouncK craTeil N KHUT NO KNOYEeBbIM C/1I0OBaM

KnioueBble cioBa AOMKHbDI OTpaXaTb npexpae BCero TepMmmnHoIornvyeckyio

obnacrb cTaTbh: 3Ha4Yumblie CJioBa, N0 KOTOPbIM
* KaKune TepMUuHbI UCNO/Nb3YIOTCA B CTaTbe? MOXMeT BeCTunucb o“eHKa N NONCK

. ?
C KaKuMmu TepMnHaMn MmoXxxeT 6bITb NNOrnYecKu cBA3aHa cTaTbA? CTaTb“

*  CKaKuMun Ha3BaHNUAMMW OpraHu3aLuii, NepcoH, reorpadpunuecknx obnacren
M T.N. aCCOLNMNPYETCA cTaTbA?

A6pamos, E. I'. (2011). Mog6op KnroueBbiX CI0B ANA Hay4yHO cTaTbu. HayuyHas nepuoguKa: npobaembi 1 pewieHums, (2),
35-40. URL: https://cyberleninka.ru/article/n/podbor-klyuchevyh-slov-dlya-nauchnoy-stati.



https://cyberleninka.ru/article/n/podbor-klyuchevyh-slov-dlya-nauchnoy-stati

Bu6nunoreka dneKTPOHHbIE pecypcbl 6ubnnoTekn Moaxoabl K NOMCKY Hay4YHOI
unpopmauyun

MoaxoAabl K NONCKY HAYyYHOMN
nHpopmayun

KnioueBble cnoBa: akLiMoHepHbIN KpayaPaHANHT, KpayAUHBECTUHT, KpayAdaHAUHroBble NnaTtpopmbl,
NHBECTULMOHHAA NPUBJIEKaTEeNIbHOCTb, GpaKTOPbI YCMELHOro pasmelleHnA Ha KpayadaHANHIoBbIX
nnardopmax

Keywords: equity crowdfunding, investment-based crowdfunding, crowdinvesting crowdfunding
platforms, success factors at crowdfunding platform

KnioueBbie ¢10Ba: YacTHble MHBECTULNMN, npAMbie NHBEeCTNLN, NPOAOITKNTENIbHOCTD MHBECTNPOBaHuA,
YacTHbie HBecTuUMn B HYGﬂMquIﬁ Kanutan

Keywords: private equity, investment tenure, private investments in public equity

Bonpocbl AnA camonpoBepKu

1. Kakmmm KnioyeBbiMU C1I0BaMu fOMKHa CONPOBOXKAATHCA CTaTbA, ONUCbIBAIOLLaA OpraHnsaumnio
rpy3oBbiX nepeBo3oK?

YKaXKute cnncok Kno4eBbIiX UJ10B ANA CTaTbU, ONUCbIBalOLLLel cOMeTaHNe KOMNeTeHL i
COTPYAHNKOB ana unposon TpaHcopmayun KomnaHuu?




Bu6nunoreka dneKTPOHHbIE pecypcbl 6ubnnoTekn Moaxoabl K NOMCKY Hay4YHOI
unpopmauyun

MoaxoAabl K NONCKY HAYyYHOMN
nHpopmayun

Bonpocbl gna camonpoBepkun

[aHo: yKaXuTe CMUCOK KII0YEBbIX C/IOB 1A CTaTbU, ONMCbIBaloOLeil coueTaHe KoMneTeHUun
COTPYAHNKOB ana unposon TpaHchopmayn KomnaHnun?

Pewenne:

KnioueBbie cioBa: undpposas TpaHchopmauus, ynpabneHune YenoBeyeckumm
pecypcamu, KOMNeTeHuuu,

Keywords: digital transformation, human resource management, competencies

11 pe3y/ibTaT NMNoncKa OKYMEHTOB

LE-ABS-KEY ( digital AND transformation ) ARNC E-ABS-KEY ( human AMD resource AND management

TYPE, "re")) AND (LIMIT-TO ( SUBJAREA, '

EY [ competencies

Ccbinka Ha pe3yiibTaTbl NONCKa



https://www.scopus.com/results/results.uri?sort=cp-f&src=s&st1=digital+transformation&st2=human+resource+management&nlo=&nlr=&nls=&sid=5f2ab7d745dd548f619ced40691846aa&sot=b&sdt=cl&cluster=scosubtype%2c%22ar%22%2ct%2c%22re%22%2ct%2bscosubjabbr%2c%22BUSI%22%2ct&sl=116&s=%28TITLE-ABS-KEY%28digital+transformation%29+AND+TITLE-ABS-KEY%28human+resource+management%29+AND+TITLE-ABS-KEY%28competencies%29%29&origin=resultslist&zone=leftSideBar&editSaveSearch=&txGid=e3dc44057781b8b7aa421b13277d624a

Bu6nunoreka dneKTPOHHbIE pecypcbl 6ubnnoTekn Yr1o nHpeKkcnpyerca B
HayKomeTpun4yecknx 6asax gaHHbIX

basbl faHHbIX HaY4YHOro umTupoBaHmnAa

Y10 NHAEKCNPYETCA B HaYyKOMEeTpUuUuecKux 6asax AaHHbIX

Fpe uMTHpyerca gaHHas
nyoaukayus

.

ai’ -

@®parmeHT us npesentayum Upunoi Toxosoi Web of Science Core Collection: 6bicTpbiii M ycnewHbii
crapt (17-19 aBrycra 2021r)

Categories/Classification

Research Arsas: F

Funding

fruncing sgency




bu6nuoreka Moaxoabl K NONCKY HAY4YHON
unpopmavum

MoaxoAabl K NONCKY HAYyYHOMN
nHpopmayun

1. Mounck craTtei n rnas N3 KHUT NO K/I0YeBbIM
aioBam

Jlornuyeckue onepatopbi: OR, AND u AND NOT

Jlornueckoe cnoxenue. A UJIN B

cioBam

Mouck cTaTeil 1 KHUT MO KNO4YeBbIM

OR (gu3bIOHKUNA)

AND (KOHDBIOHKUMA)

AND NOT (vunBepcus)

JNlornueckoe ymuoxxeimne. A UB

[onKeH NpUCyTCTBOBATbL NO KPalHel mepe OANH TEPMUH,
Hanpumep crowdfunding OR fundraising (7,147 pe3ynbtaTtos
NMOWUCKa AOKYMEHTOB)

[OMXHbI NPUCYTCTBOBATb 063 TEPMUHA, Hanpumep
crowdfunding AND fundraising (456 pe3ynbtaToB noucka
AOKYMEHTA)

WckntoyaeT oguH TepmuH, Hanpumep crowdfunding AND NOT
fundraising (3,236 pe3ynbTaToB NOMCKA AOKYMEHTOB)

b

JNlornyeckoe orpuuyanve. A HEB




bu6nuoreka Moaxoabl K NONCKY HAY4YHON
unpopmavum

MoaxoAabl K NONCKY HAYyYHOMN
nHpopmayun

1. Mounck ctaTen N rnaB U3 KHUT MO KJIIOYEBbIM C/I0OBaMm

Jlornyeckue onepatopbi: OR, AND u AND NOT

/147 pe3y/ibTaTOB NONCKa JOKYMEHTOB

-KEY ( crowdfunding ) OR TITLE-ABS-KEY ( fundraising )

Enabling Secure and Transparent Crowd Funding Mishra, A, Khatter, H., Gupta, G, 2023 Lecture Notes in Networks and
Approach Powered by Blockchain Jamshed, A, Srivastava, A K Systems
490, €. 637-650

CKpbiTh KpaTkoe onucadye -~ EEAfulitext] View at Publisher CeA3aHHble LoKyMEHTEI

Mouck cTaTeil 1 KHUT MO KNO4YeBbIM

cioBam

3,236 pe3ynbTaToB NMNOMcKa LOKYMEHTOB

KEY ( crowdfunding ) AND MOT TITLE-ABS-KEY ( fundraising )

o D 5  Enhancing Socio-Economic Potential of Zakat Through Adnan, A, Zakariyah, H., 2023 Lecture Notes in Networks and
Donation-Based Crowdfunding Model in Bangladesh Rahik, 5., Mazed, A Systems

488, C.75-95

CKPBITE KPaTKOe onucaHue ~ I}B:fu“ text| View at Publisher CBA3aHHble JOKYMEHTHI

Now a day, crowdfunding is the most prominent area which the people are using to generate and create the funds. This is not only pepular
in developed countries, but also popular in developing countries. In India, the scope of the crowdfunding is increasing exponentially.
Blockehain is one of the best way to do the fundraising and Crowdfunding . Many MSE and organizations are practicing the

crowdfunding to raise funds for their infrastructures and the projects. The large number of people can easy contribute their funds
electronically. Traditionally, the task was done in form of bank loans and partnerships, now the digital world has given so many options to
raise the funds. Entrepreneur can easily generate the fund through the crowdfunding platforms. The proposed system addressed the various
issues and their solutions to use the crowdfunding platforms. The article shows an approach and methodology which is secure and
transparent to raise the fund using blockchain architecture.

This paper aims to develop a model to enhance social justice through zakat in Bangladesh by utilizing donation-based crowdfunding . Whilst
being one of the most populous Muslim majority countries, Bangladesh still lacks a centralized policy regarding zakat. Zakat collection and
distribution in Bangladesh follows an informally coordinated model which is inefficient. In the absence of required government engagement,
solutions are needed to optimize the underutilized potential of zakat. To accomplish this objective, this research employs a qualitative
approach. It is found that integrating zakat into a donation-based crowdfunding model is an innovative Islamic fintech approach that can
contribute towards improving the socio-economic potential of zakat in Bangladesh. The proposed model has the potential to improve the
socio-economic situation of zakat recipients, which can lead to an increased standard of living and enhancement of social justice. The results
of this study may enhance the efficiency of zakat and its effects in Bangladesh




bu6nuoreka Moaxoabl K NONCKY HAY4YHON
unpopmavum

MoaxoAabl K NONCKY HAYyYHOMN
nHpopmayun

1. Mounck cTaTen 1 rnaB N3 KHUT NO KNKOYEBbIM C1I0OBaM

Onepatopbi 6nusoctu: W/n, PRE/n

MoxHo BbIGpaTb OAVH 13 ABYX onepaTopoB 6ansocTn gna
nouncKa CNoB B NpeAenax 3afjaHHOro paccToAHUA ApYr OT
Apyra. Pre/n onpepgenser nopagok cnos, W/n — Her.

TouHoe coBnagenve ¢ppas {investment-based crowdfunding}

HeTounble coBnagenuna ¢ppas “investment based
crowdfunding”

MHCTPYKUMA c npumepamm AOCTYNHA Ha CTPaAHULLE MOMOLLM B Scopus

Mouck cTaTeil 1 KHUT MO KNO4YeBbIM
cioBam

W/n YKa3bIBaeT paccToAHME MeXKAY C/I0BaMU, HO HE NMOPAAOK,
Hanpumep: crowdfunding W/15 platforms, roe crowdfunding
MOKeT bbITb Ha paccTosHuK 15 cnos ot platforms

instrument of fundraising of the Third Sector of social action in Spain. To this end, and through the case study methodology, an empirical
analysis of the characteristics and potential of social crowdfunding |, in the form of donation, of the different platforms operating in the
Spanish state to September 2017 is carried out. they identify their main operating keys, and the specificities of each of them, through which
knowledge will be generated for the design and subsequent development of fundraising strategies in Spanish social action entities.

Kno4eBble CNoBa aBTopa

Crowdfunding ; Crowdfunding platforms ; Rural areas; Rural revitalization; Russia; Social policy

Pre/n TepMUHbI JO/IXKHbI ObITb B 334aHHOM NOpPsAAKe, Hanpumep:
platforms Pre/15 crowdfunding, roe platforms npeawecrsyet
crowdfunding B npeaenax ogHoro npegnoxKeHus

Kno4eBble C10Ba aBToOpa

Digital Era; Platform Crowdfunding; Social Construction; Social Media; Social Solidarity


https://ru.service.elsevier.com/app/answers/detail/a_id/19176/supporthub/scopus/#tips

Mopaxoabl K NOMCKY Hay4HO
unpopmavum cioBam

@ Bbu6nuorteka

MoaxoAabl K NONCKY HAYyYHOMN
nHpopmayun

Mpumep

XoTuTe U3yunuTb NINTEpaTypy ONUCHIBAIOLLYIO COMETaHUe KOMMNEeTeHLii COTPYAHNKOB
ana yudposoii TpaHcpopmaumn. HauHem co cnepyiouero 3anpoca B Scopus:

digital transformation AND competencies AND (human capital OR human resource
management) AND (digitalization OR innovation)

2. Ha 3Tom 3Tane y»e M0XHO NPoBepUTb NOABNBLUMNECA K/IIOUeBble CNI0Ba, XypHanbl,
npeamMeTHble o6sacTn B none GunbTpoB ceBa N 3aMeTUTb HOBble TEPMUHbI NN
YTOUHUTDb 3aNpoc, OCTaBUB TONIbKO MaTepuanbi no Business, Management and
Accounting, a He no Engineering

3anpoc

( TITLE-ABS-KEY ( {digital transformation} ) AND TITLE-ABS-KEY ( competencies) AND TITLE-
ABS-KEY ({human capital}) OR TITLE-ABS-KEY ( {human resource management}) AND TITLE-
ABS-KEY ( digitalisation ) OR TITLE-ABS-KEY (innovation))

Mouck craTeil U KHUT NO KNIOYEeBbIM

Kntoyesoe cNoBo

[ Jpigital Transformation
[pigitalization

[JHuman Resource
Management

[[JHuman Capital
[Jcommerce
[Jpigital Economy
[Jemployment
[Jindustry 4.0

[ Jcompetencies

[pigitalisation

26 PE3yNbTATOB NMOWCKA LOKYMEHTOB

QTpacib 3HaHWK

Business, Management
and Accounting

[ Jcomputer Science
[ Jengineering
[ Jpecision Sciences

Economics, Econometrics
and Finance

[ JEnvironmental Science
[ Jsocial Sciences

Earth and Planetary
Sciences

[ Jenersy

[ IMaterials Science




Moaxoabl K NONCKY HAY4YHON
unpopmavum

@ Bbu6nuorteka

MoaxoAabl K NONCKY HAYyYHOMN
nHpopmayun

Mpumep

3. MocmoTpuTe Ha aHHOTaLMK cTaTtel. Kak KniouyeBble C10Ba
(oTmeueHbl XXenTbiM) pacnpeaeneHbl B HUX?

4, Mo)xeTe OTCOpTUPOBATb AOKYMEHTbI N0 faTe Ny6nnkayum
(HauMHaA ¢ CaMbIX CBEXNX UM HA06OPOT, C CAMbIX PaHHUX), N0
peneBaHTHOCTU 3anpocy, N0 LUTUPYeMOCTH, o Gamunum nepBoro
aBTOpa WA Ha3BaHUIO NCTOYHUKA.

5. Ecnu xoTnTE HANTN TOUHYI0 ppasy, TO 3anNpPoC HYXKHO 3aKNIOUNTb
B purypHbie cko6xu: {human resource management}

Ccbinka Ha ctatbio The changing role of human resource
management in an era of digital transformation

Mouck cTaTeil 1 KHUT MO KNO4YeBbIM
cioBam

KpaTkoe onucaHue

The purpose of this study is to explore the changing role of human resource management in an era of digital
transformation . The research question is: what do HR ( human resource ) professionals perceive to be the
changing role of Human Resource Management in times of digital transformation. Digital transformation
is the transformation of business processes, operations and structures in order to exploit the benefits of new
technology. In the search for competitive advantage that may be brought about by digital transformation
strategy researchers increasingly acknowledge human capital, intellectual capital and knowledge as critical
components. A resource based view is adopted whereby a company's resources (technology and human

capital ) are perceived as assets and competencies owned or controlled by the firm that generate value for the
business in achieving competitive advantage. The research methodology is a qualitative methodology using semi-
structured interviews with five HR ( human resources) professionals in the United Arab Emirates (UAE). The
semi-structured interviews address the areas of HR planning, reward management, performance management,
training and development, health and safety and employee relations, and their change in an era of digital
transformation . Results are analysed using thematic analysis of the main themes and sub-themes. The main
findings are that whilst digitalization impacts day-to-day HR practices and procedures particularly with the use

[K1ro4eBLIe C10Ba aBTOpa

management

Digital transformation ; Qualitative research; Resource-based view; Strategic human resource

= hunan-ﬂlsources information systems there is less emphasis on the role of HR in contributing to the strategy
ion . © 2019, Journal of Management [nformation and Decision Sciences.



https://www.scopus.com/record/display.uri?eid=2-s2.0-85068003527&origin=resultslist&sort=cp-f&src=s&st1=%7bdigital+transformation%7d&st2=competencies&searchTerms=%7bhuman+capital%7d%3f%21%22*%24%7bhuman+resource+management%7d%3f%21%22*%24digitalisation%3f%21%22*%24innovation%3f%21%22*%24&sid=ed23f8003cbe88e240da9b3aa928d677&sot=b&sdt=b&sl=217&s=%28TITLE-ABS-KEY%28%7bdigital+transformation%7d%29+AND+TITLE-ABS-KEY%28competencies%29+AND+TITLE-ABS-KEY%28%7bhuman+capital%7d%29+OR+TITLE-ABS-KEY%28%7bhuman+resource+management%7d%29+AND+TITLE-ABS-KEY%28digitalisation%29+OR+TITLE-ABS-KEY%28innovation%29%29&relpos=0&citeCnt=31&searchTerm=

bu6nuoreka Moaxoabl K NONCKY HAY4YHON
unpopmavum

MoaxoAabl K NONCKY HAYyYHOMN
nHpopmayun

O6paTuTe BHUMaHME Ha HAY4YHYIO TeMY, K KOTOPOIl OTHOCUTCA

Mouck cTaTeil 1 KHUT MO KNO4YeBbIM

cioBam

Knowledge Management Practice; Knowledge-Based System; Learning Organizations

NPpe3eHTATUEHbIE
OOKYMEHTLI

MHTepecylollan Bac Ny6nuKauua, ykasaHHaa Nog aHHOTALMEN CTaTbM -/ | 1y wve aswops no 570 rewe

«The changing role of human resource management in an era of di

AHANKU3 KNIOYEBbIX Bpa3

transformation (2019). Journal of Management Information an

Decision Sciences, Value 22, Issue 2, pp. 176 - 180, Cited 31 times»

Temml SciVal @

HazeaHue Tembl Knowledge Management Practice; Knowledge-Based Sy

MpoueHTUL g8.428
AKTYaNBHOCTH

stem; Learning Organizations

06 aKTyaNIbHOCTU HAaYUYHbIX TEM MOXHO NpounTaTh B cnpaBoyHuKe SciVal

Article

Open access

Knowledge management, decision-making style and organizational performance
Abubakar, AM_Elrehail, H_, _, Elgi, A_

Journal of Innovation and Knowledge, 2019

Article

Translating the impact of knowledge management processes into knowledge-based
innovation: The neglected and mediating role of knowledge-worker productivity
Shujahat, M_,Sousa, M.J., ..., Umer, M.

Journal of Business Research, 2019

Article

Knowledge management as a factor for the formulation and implementation of
organization strategy

Dayan, R., Heisig, P., Matos, F.
Journal of Knowledge Management, 2017

Jlyylive aBTOPLI MO 3TOM TeMe

Ha3saHme

220

LiuTupoean

155

LUuTuposan

106

LUuTuposan

Documents

Sensuse, Dana Indra

Bolisani, Ettore

Lusa, Sofian

Suresh, Subashini



https://www.scopus.com/record/display.uri?eid=2-s2.0-85068003527&origin=resultslist&sort=cp-f&src=s&st1=The+changing+role+of+human+resource+management+in+an+era+of+digital+transformation&sid=a87ba4649570c64763acf5398a2f4860&sot=b&sdt=b&sl=89&s=TITLE%28The+changing+role+of+human+resource+management+in+an+era+of+digital+transformation%29&relpos=0&citeCnt=31&searchTerm=
Topic Prominence in Science

Bu6nunoreka Moaxoabl K NONCKY HAY4YHON Bonpocbl gna camonpoBepKu
unpopmavum

MoaxoAabl K NONCKY HAYyYHOMN
nHpopmayun

Bonpocbl gna camonpoBepkn

1. Hampurte foxymeHnTbl ¢ KnoueBbiMmu cnosamm digital transformation AND
competencies O6paTTe BHMMaHne Ha 06 bem BblJaHHbIX Pe3y/IbTaToB.

Monpo6yiiTe oTpunbTpoBaTh pe3ynbraTbl noncka ¢ 2018 no 2022 rr. no TMny
AoKymeHTOoB Article n Review, no orpacnu sHaHum - Business, Management and
Accounting.

Hamnpgurte camyio untupyemyio ny6nmnkaumio. CKonbKo pas ee yntuposanu?

O6paTute BHUMaHMNe Ha KnioyeBble cnoBa. Bbi6epuTe kKniouesbie cnosa Digital
Competencies n Digital Economy




bu6nuoreka Moaxoabl K NONCKY HAY4YHON

unpopmavum

AccoumaTnBHbIN MONCK — MO CBA3AM
MeXay AOKYMeHTamMm

MoaxoAabl K NONCKY HAYyYHOMN
nHpopmayun

2. ACCOllmaTMBHbIﬁ MOUCK — MO CBA3AM MeXAYy AOKYMeHTaMun
(I.llllTIleOBaHIIIﬂM, CCbUIKaM, CXOXXKM AOKYMEeHTaM n Temam)

26 TpHCTaTeHHBIX CCBUIOK, IUTHPYEMBIX 1 BEIOPAHHEL. ..

™ < Hasan

Fenech, R, B
2019, Journal of Man

ment Infermation and Decision Sciences, (2)‘ 176-180

L The changing role of human resource management in an era of digital transformation

Firm Resources and Sustained Competitive Advar

-Based Theory of Competitive Ad
ions for Strategy Formulation

Grant, R.M

based perspective on information
and firm performa n empirical i

Mpockiorp kparkora ommcanya v [ fulltextf

[Js  Iassann ve sainens] &

B i tex:

CafzaHHbIe AOKYMEHTH!

Wernerfelr, 2.

CanzanHbie AOKYMEHTH!

CBAIAHHBIE AOKYMEHTEI

Caasanusie goxymenTsl

Schendel

2l of Management

gement journal

MIS Quarterly: Manasement.
nformation

ormulation: Analytic

<BepHYTHCA K pe3ynTaTam | 113 26 Janee>

@uars (SMevars & 3nexrponnasnowra & CoxpanuTs s POF Yy obasus s cucok  Euse.. >
S rultext|

Journal of Management Information and Decision Sciences + Tow 22, Beinyck 2, Crpanvis: 176180 « 201

Tun Aorymenta
Craten

The changing role of human resource management in
an era of digital transformation

Fenech, Roberta; Baguant, Priva; Ivanov, Dan
5, COXPAHITS ECEX & CTICOK BBTOPOR

Tan weToukmKa
Hypran

1SN

15247252

Mapatens
Alcd Business Academics
Slasik opurnana

*Higher Colleges of Technology, United Arab Emirates

Englih
Crotpers Mersle A

31 91¢h percentile 2,62 436

MpocuoTpeTs Bce napameTpsl >
Unrara & Scopus wa @

KosasecTso npocwoTpos @ 7

OnuuM noskoro el

| Kparxoe omicarme Kparkoe onucaHue

The purpose of this study s to explore the changing role of human resource management in an cra of digital
wransformation . The rescarch question is: what do HR ( human  resource ) professionals perceive to be the
changing role of Human Resource Management in times of digital transformation . Digital transformation
is the transformation of business processes, operations and structures in order to exploit the benefits of new
technology. In the search for competitive advantage that may be brought about by digital transformation
strategy rescarchers increasingly acknowledge human capital , intellectual capital and knowledge as critical
components. A resource based view is adopted whereby a company’s resources (technology and human

capital )are perceived as assets and competencies owned or controlled by the firm that generate value for the
business in achieving competitive advantage The rescarch methodology is a qualitative methodology using semi-
structured interviews with five HR ( human resources) professionals in the United Arab Emirates (UAE). The
semi-structured interviews address the arcas of HR planning, reward management , performance management,
training and development, health and safety and employee relations, and their change in an era of digital
wransformation . Results are analysed using thematic analysis of the main themes and sub-themes, The main
findings are that whilst digitalization impacts day-to-day HR practices and procedures particularly with the use
of human resources information systems there is less emphasis on the role of HR in contributing to the strategy
of digi .©2019, Journal of

Fomostessie c108 aBTOpa
e yeroframsoro passsrris 2022
Teamsa SciVal

Tapasrerpat

and Decision Sciences.

KnioueBble cnoea asTopa

Digital transformation ; Qualitative rescarch; Resource-based view; Strategic human resource
management

LIMTVPOBaHMA B 31 AOKYMEHTaX

Creative abi tal competencies to
transitioning 40

g, BS., Kjuniko va,EG
(2022) Journal of Business Research

Managing digital transformation: The view

Gonzal R
(2022) jourmal of Business Research

Digital transformation: The challenges facing.
SMEs

vigit, S.

(2022) Digital Transformation and New
Approaches in Trade, Economics, Finance and.
Banking

TIPOCMOTPETS BCe 31 LWHTUpYIOLLIX
OKYMEHTOB

COOBILTE MHE, KOTa 3TOT AOKYMEHT ByeT
LMTMPOBATLCS B SCOPUS

e 0 wruposana>

CBA3aHHbIE AOKYMEHTDI

Internet Benef

Applying in

Forecasting Tourism Management Revenue
Anh, P., Huy, DTN

(2021) Webology

Influence of HR Digital Transformation in the
Cognitive Technology Era of the Suitanats
man

Ha; Muthuraman, S. , Vak
(2021) 2021 7th Intemational Conference on
Information Management, ICIM 2021

Digital Transformation in Business
Ziyadin, S., Suieubayeva, S., Utegenova, A
(2020) Lecture Notes in Networks and
Systems

TIPOCMIOTP BCEX CBR3HHAX JOKYMEHTOR
UCXO W3 MPHCTATEMHE CChIOK

HaTy OMONHITENbHbIE CBA3aHHbIE

31 B JOKYMEHTAaxX NpounTMpOBAaH.

Fenech R, Baguant P, lvanov D.

The changing role of human resource management in an era of digital transformation

[ (2019) Journal of Management Information and Decision Sciences, 22 (2), pp. 176-180.

Hasaaume aokymenTa ABTOpSI VieTourie

UumipoBanua

[]s  Creative abilities and disital competen

MpocumeTp kpaTioro onncakna ~ [l textl

O

MpocumeTp kpaTioro onncakna ~ [l textl

O

to transitioning
te Business 4.0

CBA3aHMbIE AOKYMEHTS!

Managing digital transformation: The view from the top . Journal of

Orps:

CBA3aHMbIE AOKYMEHTS!

Digital transformation: Th

g enges facing S 3 ical T
Baok Chap

Approaches
Finance and &

159-197

EEffuiitext] Cossadssie foKyMeHTs!

ontiers in Enviranmental

1978

2019

2019 2022




Bbu6nuorteka

unpopmavum

Moaxoabl K NOMCKY Hay4HOM

MoaxoAabl K NONCKY HAYyYHOMN
nHpopmayun

AccoumaTnBHbIN MONCK — MO CBA3AM
MeXay AOKYMeHTamMm

2. ACCOllmaTMBHbIﬁ MOUCK — MO CBA3AM MeXAYy AOKYMeHTaMun
(I.llllTIleOBaHIIIﬂM, CCbUIKaM, CXOXXKM AOKYMEeHTaM n Temam)

Thn aorymerTa
Cratea

Tan werourmxa
HypHan

IsSN

1524725

CuoTpets Gomsuwe ~

Journal of Management Information and Decision Sciences * Towm 22, Bunyck 2. CTPaHALE 176 - 180 » 2019

The changing role of human resource management in an
era of digital transformation

Fenech, Roberta:  Baguant, Priva:  Ivanov, Dan
[F COXPEHWTh BCEX B CMUCOK 3BTOPOE

2 Higher Colleges of Technology, United Arab Emirates

436

Konwecreo rpocuotpon @ 71

31 atth percentile
Livrara s Seopus

| 2,62

TPETL BCE NapameTpsl >

OnuMK NONHOTO TekcTa ~  Export «

| Kparxoe omcase
Kmowesste c1oza aBTopa
Tlem yeroitamBoro paseuri 2022
Teusr SciVal

Tapasierpst

KpaTkoe onucaHue
The purpese of this study is to explore the changing role of human resource management in an era of digital
transformation. The research question is: what do HR (human resource) professionals perceive to be the
changing role of Human Resource Management in times of digital transformation. Digital transformation is the
transformation of business processes, operations and structures in order to exploit the benefits of new
technology. In the search for competitive advantage that may be brought about by digital transformation strategy
researchers increasingly acknowledge human capital, capital and
A resource based view is adopted whereby a company's resources (technology and human capital) are perecived
as assets and competencics owned or controlled by the firm that generate value for the business in achieving
competitive advantage. The research methodology is a qualitative methodology using semi-structured interviews
with five HR (human resources) professionals in the United Arab Emirates (UAE). The semi-structured interviews
address the areas of HR planning, reward

as critical o

performance

training and
health and safety and employee relations, and their change in an era of digital transformation. Results are

T P
(2022) Journal of Business Research
Managing digital transformation: The view
from the

Gon
(2022) Journal of Business Research

Digital transformation: The challenges facing
SMEs

(2022) Digital Transformation and New
Approaches in Trade, Econamics, Finance and
Banking

TIPOCMOTPETS BCE 31 LIMTHPYIOLLMX
LOKYMEHTOB

CooBluaiiTe MHe, Karfia 3TOT [JOKYMeHT ByaeT
LMTHPOBATLCA B SCOPUS

& 0 uATHpoBa KM >

CeA3aHHbIE AOKYMEHTbI

Internet Benefits and Digital Transformation
Applying in Boosting Tourism Sector and
Forecasting Tourism Managemer
Anh, P., Huy, DT.N.

(2021) Webology

Revenue

Influence of HR Digital Transformation in the
Cognitive Technology Era of the Sultanate of
Oman

Haziazi, M.A., Muthuraman, S., Yahyaei, N.A.

40 174 MOKyMEHTOB HMEIOT OOIITHe MpHUCTAaTEHHBIE CCHUIKH C:

The changing role of human resource management in an era of digital transformation
Fenech R., Baguant P., lvanav D.
(2019) Journal of Management Information and Decision Sciences, 22 (2), pp. 176-180.

BblEpaTh NPHUCTATEAHLIE CCBINKK A Moka3aTe aBTOPOE »  TOKA3ATh KNKYEBLIe CNoBa >

Digital Transformation in Business Ziyadin, S, Suieubayeva,

S, Utegenaova, A.

[lE

o @ 24

MpocmoTp KpaTtkoro onncaqws ~ FEllauntext] View at Publisher Caa3aHHbie AoKyMEHTI

Lecture Notes in Networks and
Systems
84, C. 408-415

analysed using thematic analysis of the main themes and sub-themes. The main findings are that whilst
digitalization impacts day-to-day HR practices and procedures particularly with the use of human resources
information systems there is less emphasis on the role of HR in contributing to the strategy of digitalization. ©
2019, Journal of Management Information and Decision Sciences.

Knioyesble CioBa aBTopa
Digital transformation; Qualitative research; Resource-based view; Strategic human resource management

Ienn yerofrmusoro passuras 2022 ©

Terz SciVal @
s—

MpocmoTp Bcex
CBA3aHHbIX
OOKYMEHTOB ucxopas
13 NpUCTaTENHbIX
CCbINOK

—
ABTOPbI > KIHO4EBbl a

The impact of information systems on the performance of
the core competence and supporting activities of a firm

Bacha, E.

[]a

MpocMOTP KPaTKOro onucanna ~ ERElfulitext] View at Publisher CBA3aHHbIE AOKYMEHTSI

Journal of Management
Development
1(8), . 752-763




Bu6nunoreka Moaxoabl K NONCKY HAY4YHON AccouuaTrBHbIN NONCK — MO CBA3AM
unpopmavum Mexgy AoKyMeHTammn

MoaxoAabl K NONCKY HAYyYHOMN
nHpopmayun

2. AccouaTUBHDIN MOUCK — MO CBA3AM MeXAY AOKYMeHTamMmu (LUTUpoBaHNAM,
CCbUIKaM, CX0XKMM A OKYMeHTaM U TemaMm)

L i . . . . .
i @ Eoneerpounanrowrs D CoumraPDs e fofammscrucox Sue > e = || Digital competencies in communication management: a conceptual

A ulitext] transitioning to Busine:

Journal of Communication Management = Tow 25, Bunyck 4, Crpasuus 417 - 436 - 5 November 2021

Digital competencies in Readiness for

. . . . . 2 % Industry 40 in
framework of Readiness for Industry 4.0 for communication professionals in communication management:  communication

Maturity of Industry 4 0: A Syste th e WO rkplace a Co'ncep fr ework Of
Tom okpenra Digital competencies in communication management: a Literature Review of Assessment Cam Readiness for Industry 4.0 for 417

BO— conceptual framework of Readiness for Industry 4.0 for 522}“,'"_\1 2 o Jeonghyun Janice Lee, Juan Meng communication professionalsin .o
o

e communication professionals in the workplace ’ o Journal of(ommumcamon Management DOWNLOADS the workplace Aceepied 13 A

: - < Skillset for the 4
1363250 Lee, Jeonghyun Janice B3 : Meng,juan 3 TPy R Jeonghyun Janice Lee and Juan Meng

poi % Meng, Juan view Artic] blication date: 2 2 Advertising and Public Relations, University of Georgia, Athens,
S [, COXPaHWTL ECEX B CTNCOK ETOPOR ) ew

Georgia, USA
2 Advertising and Public Relations, Univers , At 3 United States - . OpenURL > Abstract
i o This research is motivated to expl  the digital

Purpose -
changes brought by the Indusiry 4.0 revokution and how such changes may affect the strategies and skill
4 70t percentile 1,37 116 N expected i effective communication management. A specific focus of the research s to define the concept of
. MBOCMOTDETE BCe NZPaMETDE! > o X - B8 PDF (577 KB) Readiness for Industry 40 in communication and propese a theoretical framework to address the key
war® KonusecTeo npocuoTpos @ CoobuiaiiTe MHe. KOT1a 3TOT AOKYMEHT 6 i Readiness for Industry 10,35 relted to commnication managent.
LUTHPOBATSCS B Scopus: i design J6ill the goal

CuaoTpers Sonsiue v

B Scopus

F a approach the concept
Export v Related articles iness for 1.,::\;? 40by rev n'v\;n[.:l::l:lu Hraturean tchnologyand commicatin. st of ::ﬁ
capacity in communication practice to effectively manage changes associated with Industry 40. Second, the

authors useda qualitative research method, in-depth interviews, to gain insights from 16 senior communication

" als wark th Korea

. Abstract indings — The interview results confirmed the challenge in finding a uriv

Kpatroe omicanie Kparkoe onncatne CBA3aHHbIE OKYMEHTBI Readiness fur Industry 4.0, even though the interviewed senior communication professiona

recoguized the changes in the workplace brought by the Induatry 440, Our itera

mindset is ready for the changes. Howe

0 continue to learn and build their know cally, skill

- lore . and knowledge in cognitive analytics, data management, technology lite skills for digital

expected in effective communication management. A specific focus of the research is to define the concept of A Celik. M S t S5 s'u 2 and digital P e i o

Tearsc SciVal Readiness for Industry 40 in communication and propose a theoretical framework to address the key dimensions ) Originali ‘This research ads theory building by addressing
¢ Readiness for Industry 4.0 s related Decion ol 1 A mixed the importance of digital competencies in the workplace. By pmp«NngammrN\ml framewark to explain the

o Impacts of the fourth industrial revolution on nd skills ommunication m.
Tapaerps research design was employed to fulfill the goal of this research. First, the authors took a grounded theory human resourc

t Industry 4., thisartid d ts impact on
welop n Vi g effctive communication. Mareover, by having deep conversations with industry leaders who are in the
evelopment in Vietnam .
approach in proposing, conceprualizing and constructing the concept of Readiness for Industry 4.0 by reviewing a ~ r chis e pt of R or Indu n communication and pi = forefront of managing the challenges associated with technology advancement, this article enriches its
'PP! proposing, P! 2 e P Ty 4.0 by 2 ra u . . _ i practical implications by linking the discussion to the proposed theoretical framework.
wider literature on and ion. As part of the con process, the authors (- iorn I a alir 0 address the key dimensio or u Keywords Tl Revolution, Industry 40 readiness, Digital

[ Purpose: This research is motivated to explore communication professionals’ understanding of the digital e Purpo
changes brought by the Industry 4.0 revolution and how such changes may affect the strategies and skills ritime Indu: -
Len yeToffTREOre PasErTRA 2022

proposed five dimensions which encompass the complexity of building capacity in communication practice to - Data analytics, S king, C
effectively manage changes associated with Industry 4.0. Second, the authors used a qualitative research methad, e : Paper type Research paper
in-depth interviews, to gain insights from 16 senior communication professionals working in South Korea. }
Findings: The study’s interview results confirmed the challenge in finding a universal definition of Readiness for i d_f“ FlEmEE i . y Introduction

/ g e e f rst, the autho In recent years, the push for the Fourth Industrial Revolution, so<alled Industry 40, is

Samaranayake. P. - - ceptualizi e - heavily discussed across various social sectors, including, but are not limited to governments,

o ; { nufacturing Techology Y - o ces e > mass media and expert groups in corporate fields (Lee, 2016; Manyika ef al, 2017; World Y «Cogmues
changes. However, they addressed the need for communication professionals to continue to learn and build their 1 ss fo u g er literature on tech C nu n Economic Forum (WEF), 2016a). According to the World Economic Forum (2016a), Indusm
knowledge and skills from multiple perspectives. More specifically, skill sets and knowledge in cognitive S —— ~ - ) B 40 refers to 5 wave o 4 nev industral revaltbion 4 = of digitals
e e et T R - physical worlds. It i advanced i iques with the Internet uf

Industry 4.0, even though the interviewed senior communication professionals have widely recognized the
changes in the workplace brought by the Industry 40, Our interviewees agreed that their mindset is ready for the

analytics, data management, technology literacy, sense making skills for digital transformation and digital

competencies in crisis management are desired and necessarv. Orizinalitv/value: This ﬁiilﬁli iiﬂnﬁi WEF“

CraTtbA ony6aukoBaHa B Journal of Communication Management, uutupyerca B 4 Cratba B Journal of Communication Management Ha caiite usgarenbcrsa
[OKYMEHTaxX U ccbinaeTca Ha 53 UCTOYHUKA Emerald

CcblnKa Ha cTaTbio



https://www.emerald.com/insight/content/doi/10.1108/JCOM-10-2020-0116/full/html
https://www.emerald.com/insight/content/doi/10.1108/JCOM-10-2020-0116/full/pdf?title=digital-competencies-in-communication-management-a-conceptual-framework-of-readiness-for-industry-40-for-communication-professionals-in-the-workplace

Bu6nnoreka Moaxoabl K NOMCKY Hay4HOM Mouck no yueHbim
unpopmavum

MoaxoAabl K NONCKY HAYyYHOMN
nHpopmayun

3. Mouck no yueHbim

Oma zanuck 0f aemope ceeHepupoeara Scopus MModpobuee
YT1o HY)KHO cenaTb: Sensuse, Dana Indra

(@ Universitas Indonesia, Depok, Indonesia Moka3aTe BCO MEQOPMALMID 06 aeTope

o BY 5326 0] CBA3aTk C ORCID #a 370 BhI? [J0GABETE CBA3L C NpOGMNEM Mendeley
1. HainTh aBTOpA. sueeare000 O

o o o # Pepaktvposats npodune L\ HacTpouTs onoBewenne 22 MOTEHLMANBHBIE COOTBETCTBA 3BTOPOB
2. 3aTH B ero aBTopcKumn npopunb. B Hem c npaBon B SKenopryposars 8 Sciva

CTOpPOHbI yBUANTe 650K «Tembl c Hanb6onbLMMm

BKJlagom». 3TO0 TeMmMbl, KOTOopbie 6b1IN O630p nokasaTened
aBTOMaTU4yecKn cpopMumnpoBaHbl CUCTE@MOI Ha 243

- DOKYMEHTEI MO AETOpY
O0CHOBe nyonunkauui.
4

LIMTHPOBaHMA B 572 LOKYMEHTAX

JIOKYMEHT U TEHASHUWW LIUTUPOBaHIA Tembl ¢ HAMBONLIWKM BKIAA0M 2017-20210

A
T\

v
a

=}

b

Knowledge Management Practice; Knowledge-Based System; Learning
Organizations

31 AOKYMERT
Open Government; Transparency; E-Covernance
20 LOKYMEHTOR

Technology Acceptance Model; Mobile Payment; E-Learning
2011 m JokyMenmsl @ LumupossHuR 2023 14 AOKYMEHTOB

JokyMeHTEl
ErHesoduLnT]

3. BbiGpaTb HYXHYI0 TEeMmY.

=

12 !

h-index: View h-graph

AHANW3IMPOBATE pe3yneTatel N0 aBTOPY 0B630p UKTH poBaHMA I'pc-:'.' OTPEeTk BCE TEMb

243 OOKYMEHTa LInTupoBaHus B 572 AOKYMEHTax O NPenprHTOB 299 COaBTOPOB 90 TEM O BbIIaHHLIX TPAHTOB




bu6nuoreka Moaxoabl K NONCKY HAY4YHON
unpopmavum

MoaxoAabl K NONCKY HAYyYHOMN
nHpopmayun

3. Mouck no yueHbim
Yro HYXHO cAenaTtb:

4, OTKpoeTcs OKHO, rae Bam 6yzieT AOCTYNHO 2 onuun:
«0630p TeMbI» N «AOKYMEHTbl aBTOpa».

B AOKymMeHTax aBTOpa MOXHO NOCMOTPETb JOKYMEHTbI,
TeCHO CBA3aHHbIe C AaHHON TeMon

Cratba «Knowledge management models: A summative review»
ony6aukoBaHa B }KypHane «lInternational Journal of Information Systems in
the Service Sector» uutnpyerca B 12 soKymeHTax U ucnosbayeT 31 UCTOUHUK

Mounck no yyenbim

Knowledge Management Practice; Knowledge-Based System; Learning Organizations; (T.3320)

Conference Paper

Critical Success Factors of Knowledge Management: A Systematic Literature Review

Sensuse, D Qodarsih, N, _, Prima, P.

2018 International Conference on Information Technology Systems and Innovation, ICITSI 2018 -
Proceedings, 2018

Conference Paper

Integrating Knowledge Management System Features with e-Research Business Process : CCase
Study: Center for Political Studies, LIPI

Al Hakim, 5. Arief, A., ..., Sensuse, D..

2018 International Conference on Information Technology Systems and Innovation, ICITSI 2018 -
Proceedings, 2018

6

UwTupoean

0

UnTupoean

Review

Knowledge management models: A summative review

Sensuse, D.l., Cahyaningsih, E.

International Journal of Information Systems in the Service Sector, 2018

12

UwTupoean

Conference Paper

Implementation of government human capital knowledge management of republic Indonesia case
study government ministries

Sensuse, DI Cahyaningsih, E., .., Wibowa, W.C.

2017 International Conference on Information Technology Systems and Innovation, ICITSI 2017 -
Proceedings, 2017

Conference Paper

Analysis of knowledge management readiness in government institution

Satria, W.I,Munandar, I, .., Noprisson, H.

Proceeding - 2017 3rd International Conference on Science in Information Technology: Theory
and Application of IT for Education, Industry and Society in Big Data Era, ICSITech 2017, 2017

2

UnTupoean

3

UwTupoean




@ Bu6nunoreka dneKTPOHHbIE pecypcbl 6uGNNoTEKN Bonpocbl gna camonpoBepku

JNeKTPOHHbIe pecypcbl 6MGnMoTeKn

Bonpocbl gna camonpoBepku

1. Haingute Tpyabl Ho6eneBcKknx naypeatoB No SKOHOMUKe 3a 2022 rop
Ben S. Bernanke (The Brookings Institution, Washington, D.C., USA)
Douglas W. Diamond (University of Chicago, Chicago, IL, USA)

2. MNouck 6ubnuorpadpuueckon nnpopmayum B Scopus

B Tpyaax Bolisani, Ettore nssnekunre cnncok crareii ¢ Hau6onowmm Bknagom 2017-2021 rr.
no reme «Innovation; Producer Services; Community Innovation Survey». Bbi6epure camyio
uuTUpyemyio ctatblo. pocmoTpuTte Bece 21 4NTUPYIOLWMX OKYMEHTOB

OTcopTupyiiTe CTaTby MO LUTIPYEMOCTH (No y6bIBaHMIO)
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MoaxoAabl K NONCKY HAYyYHOMN
nHpopmayun

Hctounukn

4. I-IOMCK no )KypHanaM, rnaBam s KHUr OTpac/b 3HaHui YK@KUTE OTPac/b 3HaHWIA

v oo w @MﬂprOBdTb WOHHE‘HHbIIjI CMHCoK
IOA)K“H rap¢“nn - amep“KaHCK““ yqubl “I Pe3ynbTaTos: 43 685 o, CKadaTb CNMCOK MCTO4HKKoB Scopus (D MoapoBHee o CNUCKE MCTOYHUKOE SCOPUS
CBPOCHTE GUALTPEI

ocHoBaTenb UHcTutyTa HayyHon Unpopmauun [Joce

HO(MOTDETB napameTpsl 3a rog

BapnaHThl 0TOBpaxeHMa HazBaHKe MCTOUHMKA b CiteScore -\ HauBLICWMEA LUMTMPOBaHNA  [LOKYMEHTEI % mepcsaHmc}L

) 2018-2 8214
(("'IaCTOTa ““T“ pOBaH“ﬂ OTpa)l‘aeT (OToBpaxkaTs TOMBKO HypPHAMLI C e o o

OTKPbLITRIM AOCTYNOM

Ca-A Cancer Journal for Clinicians 99% 76 632 107

LIeHHOCTb JXypHana» ny

MUHUMYM HE BbIGPaH

Nature Reviews Molecular Cell Biology 99%
1/386
Molecular Biclogy

MeToawmka CiteScore 2021 M e

MUHKMMYM LOKYMEHTOB

PedTvHr CiteScore 2021 OTPa¥aeT KoAM4eCTe0 UMTUPOBaH WA B 2018-2021 IT. MaKkcumansHeIA KBAPTUNL perThHra Citescore The Lancet 99%
- - 1/826
CTaTen, 0630p0B, MaTepManos KoHhepeHUMI, TNas KHUM M MHGOPMaLMOHHBIX MIOKa36I3TS TONBKO HA3BAHNS General Medicine

OTHOCALMECR K BEPXHUM 10
JOKYMEHTOB, ONyONMKOBAHHBIX B 2018-2021 T., A8NeHHO2 Ha KONWYeCTBO MpOLEHTaM
! New England Journal of Medicine 99% 261485

MyBAMKALWA 38 2018-2021 T. 1-# keapTUA 2826

. General Medicine
2-7 KBAPTWNL

3-1 KBAPTUAL Reviews of Modern Physics 99%
LLMTHUpOBaHKMA 1240

4-11 KBApTUAb General Physics and
Astronomy

OOKYMEHTEI ThN MCTOuHNK

Chemical Reviews 99%
2017 2018 2019 2020 2021 2022 KypHans 11208
General Chemistry
IKHIHAS Cepusa
Nature Reviews Materials X 99%

1/298

Materials Chemistry

IMaTeprans KoHhepeHUMA
M3yunTb NnepeyeHb UCTOYHUKOB (peL,eH3UpyeMbIX }KYPHaNos.,

KOHbepeHumii, KHUr) Scopus no npegmeTHbIM o6nactam

OTpﬂ[ﬂEEb\E W30asKna
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@ Bbu6nuorteka

MoaxoAabl K NONCKY HAYyYHOMN
nHpopmayun

4. Monck no xXypHanam, rnaBam N3 KHUr
MmnakT-paKTop Hay4yHOro XXypHana

International Journal of Retail and Distribution
Management

Journal Impact Factor ™ is calculated using the following metrics:
Citations in 2021 to items published in 2019

(449) + 2020 (343) 792
= 4.743

Number of citable items in 2019 (76) + 2020 167
(91)

Journal Impact Factor (WoS)

CiteScore 2021

1761 LlL*‘TMpDBaHLf‘Iﬁ 33 2018 - 20211T.

6.1-

BRIMMCASHME BRINOAHEHD OF May, 2022

291 AOKYMEHTOB 3a 2018 - 20211T.

CiteScore (Scopus)

Monck no XKypHanam, rnaBam N3 KHAr

UMITAKT-®AKTOP - 3TO CPE[JHEE

LINTUPOBAHWE OJHOM CTATbU

Konnuvectso untnposaHuim 8 2021 r ctaten
onybamnkoBaHHbIx B 2019-2020 rr
M CD 2021 ~

Konunyectso ctater 8 2019 1 2020 r

Mpumep. B 2021 roay B *KypHane bbiio caenaHo 449 ccblNoK Ha cTaTbu, onybamMkoBaHHbIX B 2020
roay v 343 cCbINKM Ha CTaTbW KypHana, onybankoBaHHble B 2019 rogy. NToro ctaTby, Bbilwealwne 3a
2019-2020 rr nonyumnu 8 2021 r 449+343=792 uutnposanua. Mpu stom B 2020 skypHan onybankosan
91 ctaTbto, B 2019 r. — 76. NToro 3a npomexkyTtok 2019-2020 rr (ny6/MKaLUMOHHOE OKHO) Bbilwao 167
ctateit. Takum obpasom, UMnaKT-¢paKTop XKypHana 3a 2021 r. paBeH oTHolIeHUO 792/167=4,743
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CiteScore 2021

Eurasian Economic Review 4.0
4. I-IOMCK “o )Kyp"anaM, r"aBaM “3 KH“r [oabl oxgata SCOPLISi C 2011 NO HaCTOFILLI.VIﬁ MOMEHT ’
M3paren.: Spr\nger Nature
. . SJR 20
ISSN: 1309-422X E-ISSN: 2147-429X
0.623

OTpacib 3HAHWIA®  (Economics, Econometrics and Finance: General Economics, Econometrics and Finance )

Eurasian Economic Review

TWM UCTOYHMKA:  MKypHaN
SNIP zom

MpOCMOTPETH BCE JOKYMEHTHI > HaCcTpoMTL YBEIOMNEHWE O [I0KYMEHTaX 1.312

CiteScore  CiteScore pedTHHT M TpeHAE  COLEepMaHue Scopus

n Yny4leHHaa MeToanka pacHeTa Citescore

PedTuHr CiteScore 2021 OTPAKEET KONMHYECTBO LMTWPOBAHUIA B 2018-2021 IT. CTaTeH, 0630p0B, MaTepHanos
KOHGEPEHLWA, TNaB KHAT 1 MHPOPMALMOHHEIX JOKYMEHTOB, ONYBNMKOBAHHBIX B 2018-2021 IT., AENEHHOE Ha

KONWYECTBO NYBAMKALMA 33 2018-2021 1. Mogpobhee >

CiteScore zoz: CiteScoreTracker 2022 @

415 UMTMPOBAHWIA 33 2018 - 2021 T

105 AOKYMEHTOB 3a 2018 - 20211T.

BLIMMCNEHINE BEINONHEHO OF May, 2022

PenTnHr CiteScore 2021 @

Kateropus PelTUHr  MpoLeHTH b

MeTpU1KM HayuHbIX }KYPHANOB Scopus Economics, Econometrics and Finance

MeTpuku HayuHbIx }kypHanos Web of Science | General Economics, Econometrics and
Finance

#31/260 e—
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@ Bu6nunoreka dneKTPOHHbIE pecypcbl 6ubnnoTekn KBapTunb HayuyHoro xxypHana

KBapTIIIl'Ib HaY4YHOro XXypHaJa

KBapTunb * - paHr HayuyHoro xxypHana, 3aBUCALLAN OT
ero UUTUPOBaHNA B paMKax onpefefieHHON KaTeropumn

Bbiaenatot YeTblpe KBapTMAA: caMblin BblICOKMM — Q1, HU3Knn — Q4

Annual Review of ECONOMETRICA  Econometrica Advances in Applied
Statistics and Its ——— Probability
Application

IF 6.383 IF 1.060

2021 JCR Ranking: 33/380 Economics, 2021 JCR Ranking: 96/125
4/125 Statistics & Probability Category Statistics & Probability Category
JIF Quartile— Q1 JIF Quartile — Q4

IRl Socatadte s IF 7.917

unsdos‘:;ﬂd Its Application
2021 JCR Ranking: 2/125

Statistics & Probability Category
JIF Quartile— Q1

CiteScore 11.7 CiteScore 8.9 CiteScore 1.4

2021 CiteScore: 36/696 2021 CiteScore: 156/250 Mathematics -
Economics, Econometrics and Finance — Statistics and Probability Category
94-i npoueHTMab, Q1 37- npoueHTnab, Q3

2021 CiteScore: 3/250
Mathematics - Statistics and Probability Category
99-i npoueHTMAb, Q1




Bu6nuoTteka JKcnepTHbIe CNCKW KYPHanoB HopBexcKuii cnncok

JKCcnepTHbIe CMNCKU XXYpHanoB

Arstall (2023 +|
- Fra niva: Til nivé:
HopBexckni cnucok NP fagilt: [A1e

Sok i tekst: |

YpoBeHb 2 cuMTaeTCcA caMbiM BbICOKUM |mm

Acta Neuropathologica 0001-6322 1432-0533 Nevrologi
Utviklingsstudier
Matematikk

Filosofi og ideéhistorie
Psykologi
Revmatologi

Africa 0001-9720 1750-0184

)Kypl'la"bl 1 YPOBH" oTBe4YaloT MMHMMaJibHbIM TPEGOBaHMﬂM, Analysis and Mathematical Physics 1664-2368 1664-235X

Ancient Philosophy: A Journal devoted to Ancient Greek and Roman Philosophy and Science 0740-2007 2154-4689
YyT0oO6bI CUMTATDLCA Hay4YHbiMN Archives of Sexual Behavior 0004-0002 1573-2800
Arthritis care & research 2151-464X 2151-4658
Atherosclerosis 0021-9150 1879-1484

VPOBeHb 0 O3Ha4aeT, UTOo XXYypHan 6b|l'| PacCMOTPEH, HO Cambridge Journal of Mathematics (CJM) 2168-0930 2168-0949

Cancer Epidemiology, Biomarkers and Prevention 1055-9965 1538-7755

OTK/IOHEH, N Ny6nnKauua B Hem He 6yaieT yuuTbIBaTbCA NpU Clinical Psychological Science 2167.7026 21677034
HOAC‘IeTe ny6"“Ka““°HH°ﬁ aKT“BHOCT“ Concurrency and Computation 1532-0626 1532-0634

Contemporary Buddhism 1463-9947 1476-7953

1
2
1
2
1
2
1 Hjerte, kar og luftveier
1
1
1
2
1

Cultural Analysis 2572-0643 1537-7873 1
2
1
2
1
1
2
1
1
2
2
1

Matematikk

Onkologi

Psykologi

Informatikk og datateknikk
Teologi og religionsvitenskap
Kulturvitenskap

Filosofi og idéhistorie

YpoBeHb X — 3T0 }KypHanbl B NoABeLIeHHOM COCTOAHNIA: pectca oAty e e

Endocrine-Related Cancer 1351-0088 1479-6821
Y Environmental Ethics 0163-4275 2153-7895

HeACHOo, cneayer OAOGPMTB NX B CBeTe TeKyunx ycnosuu nian
Europace 1099-5129 1532-2092
He'r European Journal of Personality 0890-2070 1099-0984
European Journal of Philosophy 0966-8373 1468-0378
European Journal of Psychotraumatology 2000-8066
European Journal of Sport Science 1746-1391 1536-7290
European Review of Economic History 1361-4916 1474-0044
Feminist Review 0141-7789 1466-4380
Forum for Modern Language Studies 0015-8518 1471-6860

Onkologi

Filosofi og idéhistorie
Hjerte, kar og luftveier
Psykologi

Filosofi og idéhistorie
Psykologi
Idrettsforskning
Historie
Kjennsforskning
Litteraturvitenskap
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HopBeKCKuii CNMCOK Hay4HbIX KYPHaNoB
JKcnepTHble CMUCKU HayuHbIX XKYPHaNoB Ha calite Dimensions



https://kanalregister.hkdir.no/publiseringskanaler/Forside.action?request_locale=en
https://app.dimensions.ai/discover/publication?or_facet_journal_list=Norwegian%20register%20level%202

@ Bu6nnoreka UmnakT-paKTop Hay4yHOro XKypHana Bonpocbl Ana camonpoBepku

MMnakT-paKTop Hay4yHOro XypHana

Bonpocbl gna camonpoBepku

OT6epuTe B Scopus Bce xKypHanbi 1 KBapTuna B Kateropum Strategy and
Management

HasoBuTe XXypHanbl ¢ cCambiMy BbICOKMMU | HUSKNIMWU MMNAKT-
dakropamn?

Ha kakom mecTe B KaTeropum Business and International Management
HaxoauTca xypHanbl Benchmarking n International Journal of Project
Management

Kakom CiteScore xxypHana Benchmarking? CkonbKko foKymeHTOB
AAHHOrO XXypHana npovHAeKcMpoBaHo B Scopus? Kak HasbiBaeTcA
camas MHAeKcupyemas CTaTbA U3 AaHHOro XXypHana?

Nmerotca nn B HopBexcKkom cnuncke oTeyecTBeHHble Hay4Hble
XypHanbi?
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POCCHACKWIA WHOEKC
* KATANOI MYPHANOB HAYYHOMO LIMTHPOBAHWA *
- Science Index

Russian Science Citation Index, a TaKxe xypHanbl, : APAETP MHCTPYWEHTHS

Haseatke »ypHana, HEaTenbCTea K ISSH: Crpata:

nHgekcupyembie B 6asax gaHHbix Web of Science Core Collection n \ Cpocars (16133) Creayousa crparwaa

Scopus (agpo PUHL) . ‘ B scespuans v 307

CTpaHiLE

Azeik mybnuKaLmi: Ceenenns 0 nepesoge:

Pocc“ﬁCK“ﬁ “HneKc Haquoro ““T“ pOBaH“ﬂ (“opﬂAKa sooo’ “3 ‘ Ceegenua o Erniouetny B Web of Scence: ‘ CEEneHns 0 BKNIDYEHHH B SCOpUs: [NoSaeuTs BEAENEHHbIE

KoTopbix 4500 poccuiickune, a ocTanbHblie B OCHOBHOM N3J3al0TCA B | | muexcpyeren o Scopus (27575) e

HAYYHAR 3NEKTPOHHAR
EWENAOTEKA CeeaeHns 0 BrMIDYEHIK B PAHLL [oCTYN K NONHEM TEKCTaM: | OoxTopckas

cTpaHax 6biBuwero CCCP). LIBRARY.RU immescrpyerca s P (5817) \ O mr e roere
[ - exonwr & Basy nanken: RSCI (952) [ - exoavT & nepeqert BAK (3419) neaSopky

CHATE BElgeneHue

- ExoauT B Agpo PHHL (31606) [T - ¢ nonkemm Texcram [8429)

eLIBRARY.ru (ewe okono 1700 xxypHanos (~1300 n3 PO®), He e

[ - eescoamT B HacToRwee BpemA (57836) ] - ronuko Hay-ksie syprank (73599) BypHanax

TBeTCT uxon HHbIM KputTepuam K TBa N CPOTHRIER?: oA
Coo Be C BYIO“I 0 pene"e p ep a‘lec Ba ‘ T e R - | ‘ D P | m m g::::zxnzgﬁ:::neggwecmx
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IKYPHAME

WyPHANOE
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NoAEoPKH . [ Acta Biomedica Scientifica (East Siberian Biomedical faranar
Journal)
HayuHblii LeHTp npobiemM 340p0BLS CeMaM M PerpogyKUnm
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Cnucok xypHanos (944), Bxogawux B 6a3sy aaHHbix RSCI Ha 27 niona 2022 roga e
axag. C.H. denoposa”

B HadanbHar cTpaHuua

CECCMA

w L Acta Naturae (aHrnoAzbiuHAA Bepons)
MoagnucHbie M3AAHMA HA POCCMMNCKME XKypHaJibl B NOJIHOTEKCTOBOM QBIECTAO € OrPaHMUEHHD OTBETCTBEHHOCTI «AKTA HATYPI»
3JIeKTp0IIIIOM B"ne 3 Architecture and Engineering

CaHKT-MeTepByproxui rocyAancTBeH LI aDXHTEKTYDHO-
KOHTAKTbI C[DDMTEJ'IbHHﬁ YHUBEPCUTET
[C] Arctoa
e
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ECONMOMIC CAPITAL ALLOCATION FOR CORPORATE BORROWERS CREDIT RISK COVERAGE
Il‘_ Berezinets IV, Loginova A5,

tributions to Game Theory and Management. 2021. T. 14, C. 20-37.

Economic Capital Allocation for Corporate Borrowers Credit Risk Coverage YTo MCKkaTh |ECONONIIC CASTIE

Yro mckat
1 —

B HA3BEaHUK NyOnuKaLmm [ - & Hazeamm opramcauni aETopos Contributions to Game Theory and Management, X1V, 20-37

o - " Economic Capital Allocation for Corporate Borrowers Credit
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LENOHMPOBAHHbIE PYKONMON OENOHWPOBAHHEIE PYKOMHCA

oooa

Abstract Both the estimation of economic capital for bank's credit xisk
coverage, and the allocation of cconomic capital by sousces i order fo de-

BUTE. texmine the contribution of individual clements to total credit risk play an
important vole in the area of rish management of a bank. The estimation of

Ynanumb a bank's ceonomic eapital for cradit risk coverage serves as a starting point
Ynamws 1 the management of a bank's cradit risk, while the allocation of economie

capital to cover emdit risk among individual clements allows (0 answor (b
question of how individual eloments concribute to the total cxedit risk of a
flobaeuTs Bepesutel M B EHTD bank, which makes it possible to take certain decisions on credit Tick man-
agement based on the obtained results of allocation. Nowadays, there are

VaamuTe various theoretical methods and approaches to solve this nontrivial isue
_ Ynanums The author of the article attempted to imploment then in practice, fo e
timate economic capital for credit risk coverage of a commere bank and
cate it ameong elements. This problem was solved applying the Euler

_ W D K eywords: cconomic capital, allocation, credit risk, corporate borrowers

YnamuTs -fpHans!

Yaanums
1 — _ . Introduction
Wckate B nonbopke nyGnnkaLmi w ‘ I — t tivities, banks are constantly faced with numerous risks. Traditional

WckaTh B noafioprke nydnukaLmii anking risks are market, cre r
I P a al carch conducted by the Center for lh[ Suu of Financial Innovation with
I —— the support of Pricewaterhouse Coopers, credit risk has been leading the list of the
5 HOKATE C Y4YETOM MUpd}OJ'IOV'HH most significant risks for several years'
HOKATE NOXOHK TERCT Credit risk could be defined as the risk of loss due to the borrowers' inability to
" _ WOKETh NONOSMIT TEKCT repay the debt in full or in part
MapameTpel WOKATH B NYBMKaLNSY, MMEIoLX Nontbil Tewer Ha elibrary.Ru In recent yeass, the approach of quantitative measurement of risk i terms of
MapameTpe MCKETE B MyONMKALNAX, MMEIOWWX NONHBIA TekcT Ha elibrary.Ru economic capital has become active ppli 3 rgenee of the term "economic
WOKATE & NyBMMKaUMe, AoCTyMHES: AnA Bac capital" is usu ibutes 3 i 111 Capital Accord

MIKATE B MyGnWKaLmnax, AoCTyNHEX Ans Bac 2 ic capital req cer ris compared with the

HypHans

WOKETH € YHETOM Mopdonorim

WKATL B PesynkTarax npejsulyluero 3anpoca
MOKATh B PEsyNLTaTax NPeabayLero 3anpoca
- v [z pce epevs v| —— T wert v TepyeRed By Suint Petersbur State Taivarsity under geans Mo

v| _ | v| | v| 60419633
Mocr 3@ BLE BPEMRA D.and K. Patel [2013). Banking Banana Skins 2015: The CSFI survey

*Lascells
uf bank risk — available at:hitps: | /www.pwe.com fgx /en /fnancialservices /pdf /Banking -
COPTHPOEK2 | MO PENEEAHTHOCTI ~ | MopAnok | no yOwBatmo hd mm .- e et par ! “ ! N
.- COPTMPOEKZ | M0 PENeEaHTHOCTH v | Mopagok | no yBeaatio v mm hitps:/ /doi org,/10. 21638/ 11701 /spbud1 2021 02
—————




@ Bu6nunoreka dneKTPOHHbIE pecypcbl 6uGNNoTEKN Bonpocbl gna camonpoBepku
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competitiveness has increased significantly. The purpose of this paper is...
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] d |

Emerald

The authors acknowledge Saint-Petersburg State University for a research Grant No. 1638297 2014.

Intellectual capital of a board
of directors and its elements:
introduction to the concepts

Irina Berezinets, Tatiana Garanina and Yulia Ilina
Graduate School of Management, St Petersburg University, St Petershurg, Russia

Abstract

Purpase - The purpose of this paper is to define the contribution of intellectual capital (IC) of the
board of directars (BDs) in generating IC of a company, to develop a definition of the IC of the BDs, as
well as two of its najor elements: human capital (knowledge, skills, and experience of board members,
etc.), and social capital {relationships and ing opportunities of board members), and to clarify
the x these elemen ial performance based ona
literature review on the topic.

Design/methodology/approach — A literature review and analysis was applied as this study's
research design

Findings - The authors suggest that IC is genesated not oaly by company staff, but also by governing
bodies, particularly the BDs, whose members are not always under contract with the company in the
traditional sense. Members of the board use their knowledge, experience, and networking opportunities
to build IC for effective monitoring, advising, and providing the company with resources. In this sense,
the BDs serves as a source of IC for a company, being the | corporate

that Jeads to value creation in a company, taking into the interests of all

Practical implications — The research indicates that the personal characteristics of board members
may influence the performance of a company. Therefore, companies should be recommended to
carefully select candidates for nomination to the board

Originality/value - This study contributes to further development of the concept of IC of the BDs by
bringing together the theory in the field and the empirical results of studies on the various elements of
board capital in a company’s value creation.

Keywords Social capital, Intellectual capital, Human capital, Boards of directors,

Intellectual capital of board of directors

Paper type Literature review

1. Introduction
In the twenty-first century, knowledge-based resources have become an important
factor in the development and success of companies. The ability to manage intellectual
capital (IC) is one of the key competencies of companies in the knowledge economy.
Studies show that since the 2000s, only 6-30 percent of company value is related to
tangible assets; the remainder is generated by the company’s IC (Fuller, 2002). Effective
management of IC and its integration into company strategy maximizes performance
indicators and the value of the company as a whole (Nelson, 1991). Successful and
competitive companies continuously introduce innovations based on new technologies,
knowledge, organizational culture and structure, and the experience and skills of their
staff. Therefore, the authors conclude that the value of companies is increasingly
generated by their IC (Edvinsson and Malone, 1997; Furman ef al, 2002; Guthrie, 2001;
Lev and Feng, 2001; Powell and Snellman, 2004; Stewart, 1997; Sveiby, 1997). People —
their knowledge and expertise, innovative capacities, and stakeholder relations — and

ba3a aaHHbIx Emerald eJournals



https://www.emerald.com/insight/publication/issn/1469-1930

Bn6nuoreka dneKTpoHHbIe pecypcbl 6ubnnoTexn Publication Finder: ceogHbIii KaTanor

3N1IeKTPOHHbIX N3AaHUIA

JNeKTPOHHbIe pecypcbl 6MGnMoTeKn

Publication Finder: nonck kuur no ISSN

Searching: Publication Finder

powered by EBSCO

E Publications Browse Databases Browse Subjects

> cmerald
PUBLISHING

ISSN/ISEN

Studies in Economics

W

— > U

Results: 1 = Filter

- Studies in Economics and Finance
I1SSN: 1086-7376; 17556791 4

Subject (General): Banking, Finance & Investing

MOore...

Full Text Access a

Investor activism strategies of
private equity firms: evidence
from continental Europe

Irina Berezinets and Yulia Ilina
Department of Finance and Accounting, Graduate School of Management,
St. Petershurg University, St. Petersburg, Russian Fedevation

Abstract
Purpose — This paper aims to deal with the issue of shareholder activism of private equity mvestors in
pubilic companse study identifies characteristics of target firms and investors related to the ikelhood of
vism. The research also examines whether shareholder activism strategy of private equity
sociated with the better performance in future and value creation of target firms.
ign/methodology/approach — The paper applies econometric modeling to hand-collected data on
equity investments in listed companies, in the form of private investment in public equity and open-
market share purchases, from eight Continental Europe's countries for the period 2005-2014.
Findings — The findings indicate t prokuhility of slder activism is higher if the target firm's
ste equity investor's industry specialization, i the private equity firm is older,
if the et i 3 ship = urchased by the investor is higher. Conv
probability
A target firm with an vist Inves
et firm with 2
Research limi pnsfimplications — Results fr v
countries with French and German legal origin may be not generalizable to other ma
legal tradition and institutional environment.
Originality/value — This research provides new empirical evidence on private equity activism in listed
companies of Continental Europe. By distmguishing between active and passive investments, testing rarely
considered characterist i and analy
fu performance, the study contributes variously to the still
n in public compani
of mitigating agency problem
tments in public companies from sev
mestly obtained from studies ¢ i

Keywords Private equity, Shareholder activism, PIPE, Corporate governance, Firm performance

Paper type Research paper

1. Introduction

Private equity (PE) plays an important role in the world economy, with assets under
management amounting to $4.1tn and 3,524 funds in place at the market as of January 2020
(Private equity trend report 2020, 2020), up from $25tn in 2015 (Liu and Yang, 2015) and

authors are grateful (o Liudmila Alekseeva for her research assistance. The authors also thank
iditor Harald Kinateder and anonymous referees for their helpful comments and suggestions. The
authors acknowledge the financial suppart from St Petersburg University (grant No.16.23 1455 2017).

Investor
activism
strategies
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1. Sberbank, Pao Moscow Federation $29,103 482 146

Physical Address:  D. 19 Ul Vavilova, Moscow 11731 Russian Federation
Phone: 4955058778 /

Web Site: hittp:dhwww. sberbank.com

] ’ Russian
. Sberbank Strakhovanie Zhizni, Coo Moscow Federation $3,219,594,924

. . Russian
. Sberbank Lizing, Ao Odintsovo Federation $1,232,698.023
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Rechitsa Belarus $575,138,904
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Line of Business: MNational commercial bank
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13. Bps-Sberbank, Ppo Minsk Belarus $575,138.904
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project s

A set of activities intended to produce a specific output, which has a definite beginning and end. The activitizs are
interrelated and must be brought together in a particular order, based on precedence relationships between the
different activities. Examples of projects include the building of the Channel Tunnel and the design of a computer
system for an ambulance service. Projects are usually based on bringing together teams of specialists within
relatively temporary management structures. Preject management techniques are increasingly being used to
manage such tasks as the introduction of total quality management within organizations.

Oxford English Dictionary

definitive record of the English language

Reference

Labour Economics

Labour Economics

Richard B. Freeman

Keywords
Affirmative action: Becker, G.: Comparable
worth; Decentralized  wage-seiting; Dual
labour markets; Efficient contracts; Elasticities
of y; Elasticity of
Forccasting;  Harris-Todaro

Human capital; Immigration and the ci

nal labour markets; Labour demand; Labour
economics; Labour market institutions; Labour
supply; Layoffs; Long-term  employment;
Mincer, J.: Minimum wages: Negative income
tax; Period of production: Personnel econom-
ics; Profit sharing; Scarch models of unem-

thereafier. As a result modern labour
cconomics diverges notably from its past in two
respects: creative use of theory to cast light on the
aforementioned aspects of reality and detailed
empirical investigations of the behaviour of indi-
viduals using advanced econometrics. In addition,
in contrast to earlier lsbour cconomics, which
dealt largely with firms’ behaviour from a demand
perspective. there has been a pronounced interest
in labour supply issues in much of the
modern work.

Human Capital

Conceptually the most important development in
the rise of modern labour economics has been the
‘human capital’ revolution associated with Gary
Becker and Jacob Mincer, among others. Human
capital analyses concentrate on individual
d k

ployment, Trade unions; ¥
Wage differentials; Wage dispersion; Wage
rigidity

x with respect to
labour supply and related arcas of behaviour
afien associated with sociology rather than eco-
nomics. Prior to Becker’s Human Capital, many
labour ists tended to regard labour supply

JEL Classifications
Jo

Labour economics studies the demand and supply
for the most important factor of production,
human beings. Since the days of Marshall and
indeed of Smith, if not earlier, economists have
recognized that one cannot analyse the market for
labour, without taking account of such issues as
social relations of production, long-term contrac-
tual arrangements, problems of effort and motiva-
tion, as well as institutions like unions and intemnal
labour markets, which differentiate the labour
market from a bourse. For many years recognition
of these factors made labour economics an area in
which economic theory was applied sparingly and
in which institutional analyses dominated.

This is no longer the case. Sparked in part by

decisions as being only loosely based on eco-
nomic rationality and therefore as a poor subject
area for rigorous theory and analysis. By putting
decisions regarding education and other forms of
improving skills in an investment framework and
developing implications for wages, time worked,
and diverse other forms of behaviour, the human
capital analysis fundamentally changed the way in
which economists see labour supply. The simple
investment concept — that individuals, like enter-
prises, “invest’ early in life (through schooling,
and on-the-job-training) and reap rewards later,
thereby producing an upward tilt to the age-
camings profile — has proved valuable in
interpreting wages, and in directing attention to
lifetime considerations in labour supply (for
example, use of deferred compensation to moti-
vate workers). Equally important, the view that

theoretical adv: d in part by the 5
of ized data-sets with ions on
hundreds, (thousands, tens of thousands) of indi-
viduals, labour economics underwent a dramatic
revolution  beginning in  the 1960s and

diverse forms of decis king can be fruitfully
analysed by economic models of rational behay-
four has illuminated not only traditional arcas of
labour supply behaviour such as labour participa-
tion, hours worked, job search, carcer choice, and
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